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President Public Private Partnerships will

Shelley Wrd

Sward@pelupse.ca not benelt Islanders

First Vice-President:
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jhsearle@gov.pe.ca
Second \e-President:

The Province’s Finance Minister commented during the delivery of his Capitol Budget that he was looking into
the possibility of Public Private Partnerships in an effort to increase the monies available for the much needed
Eileen LeClait manor replacements. The fact is that there are most likely many businesses or consortiums who would be mor
eileenleclair@hotmail.com than willing to cover the associated costs for a new manor. The question is why? The answer is obvious -
S i e money"  When partnerships like these are formed the private sector partner builds a facility that is designed tc
Mike DesRoches meet the needs of Government. Once built they retain ownership and lease the building back to the Governme
for an extensive period. The Minister did not elaborate any farther as to whether or not he plans on having the
private sector partner operate the facility or not. If he does Islanders had better prepare themselves to lower th
expectations when it comes to quality care for our loved ones. The reason - pro!ts. The private partners have t
make a pro!t off of every dollar that they invest into a business arrangement. The public sector does not. This
Is why wages and bene!ts differ between public and private operations. Horror stories of how elderly residents

_ _ . Wwere treated in some Ontario nursing homes has really raised the public’s interest into just how safe some of ot
Contact information for the Executive

rivate institutions really are.
Oflcers in each of UPSE’s 19 Locals P y

mdesroches@eastlink.ca
Secretary-Treasurer:
Debbie Bovyer

debbovyer@hotmail.com

can be found on the UPSE website aifpe other important consideration is one based purely on I9git our population aging and our percentage of

www.peiupse.ca. seniors rising, why would we want to rent a facility that we know we are going to need for many years to come?
As the owners of a facility we are also able to make improvements to it as required, enhancing its value for us,
Staff: and not the shareholders of a private company.

Labour Relations Oflcers
Paul Atkinson

atkinson@peiupse.ca Strings are attached to

Brenda Vlker

Ve Doyte Atlantic Gateway dollars

mdoyle@peiupse.ca

Labour Relations Oflcer/ You don't have to be following the headlines too closely to realize that the money promised by the Federal
Lawyer: Government to upgrade our roads and infrastructure comes with a certain understanding implied. The Federal
Hans Connor Government is trying to ensure that the Atlantic Region becomes more business friendly. They need to do this
hconnor@peiupse. so that they can appease the corporate giants of business and industry - after all that is where the real power lie
Communications, Organizing & PEl is a relatively small player on the National sceie.are an Island, and as such we have no real impact on
Campaigns Oflcer: the National/International transportation of goods. No one other than Island businesses have to use our highw:e
Cathy MacKinnon to export their goods to the International market. Why then would the Federal Government feel the need to
cmackinnon@peiupse.ca include us in their very generous proposal? Could it be possible that they need to have us indebted to them wt
Oflce Supervisor: the Atlanticaproposals resurface? After all it is big business that is pushing the Atlantica concept. They have
Lisa Rossiter everything to gain from it.

Irossiter@peiupse.ca

Membership Records The problem witttlantica is that in order for it to succeed the entire region has to becoméusaoress friendly
Coordinator: Businesses don’t want to deal with unionized labour - it puts up the cost of production. Unionized workforces ar
Tammy Laybolt also more likely to have pressured their governments for tough legislation regarding health and safety issues, th
tlaybolt@peiupse.ca too are problematic for the giants of industry.

Education and

Meetings There are some things that we here on PEI will gain from a free trade concept like Atlantica. An increase in the
Coordinator: number of residents suffering from respiratory problems - a proven direct result of industrial emissions; a rise in
Mary MacLean the number of Islanders living below the poverty line - an attack on unionized labour would serve to lower
peiupse@peiupse.ca the average hourly wage in the region. Islanders who want to preserve the quality of life that they currently
Tedhnology & Information enjoy had better keep their eyes and ears open. When the debate over Atlantica resurfaces - you need to be re
Coordinator : to stand up and speak out"

Janet Compton
janetc@peiupse.ca

President applauds Prenseatecision

Employees for distribution to itg?remie_r Robert G_hiz was on recorq stating that he would not be implementing a change to our current system o
members. Members are urged %ﬂlec_ztlon unless it was in the_best |r_1terest of Islanders to do so. Itis encouraging that he has followed through
use this forum to exchange ideB%omlse and stopped discussions with the Federal Government regarding the HST. Many Islanders were conce
e it a e, Sulrese e out the progression of the talks after Provintiehsurer Vs Sheridan made it known that he preferred the HST.
of photos, letters, articles and It's good to see that the will of the electorate continues to carry more weight than the preference of a Minister.
tc(irfl?r? en :;Célgi.:.)é glc(i)dée;i?d Presently, on Prince Edward Island our working poor are barely able to provide the basic necessities for themse
MacKinnon, 4 Enman Crescenﬁ‘nd their loved ones. Unemployment rates have once again hit the double digits. The cost of heating oil, the hi
Charlottetown, PE, C1E 1E6 prices of gas, and a minimum wage that sits below the poverty line, would all become even more problematic in
s esTane el el nam'é'ST environment. Islanders are not charged provincial taxes on many items necessary for delynifmse an
- cariEe ffaaiion, additional 10 percent tax on these items would be a burden that our province’s most vulnerable could not afford.
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Cathy MacKinnon

cmackinnon@peiupse.ca
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A message from your President

Greetings Brothers and Sisters of UPSE,

2008 is upon us and many issues are facing us already in this new year. The new year came in with a bang with the
changing of the payroll system for the Civil Service, the destructive announcement from the Deputy and the Minster
of Tourism, the lack of settlement for the Civil Service agreement, and with good news the settlement of two rati'ed
collective agreements with our Early Childhood Educators. Many other items are on the docket but these were note
worthy. There just never seems to be a dull moment with UPSE but united we will prevail. The diversity in o#r union

is certainly showing through and shows our strengjtle.are seeing more people coming forward with issues which

they have been struggling with and the momentum can only get better. The more that we can get the messageoutthat
it is you that makes this union work and that it is your contributions which keep us strong and united then we will prevail in our !ght for justice
for all.

The 2007 UPSE Convention is a prime example of how when UPSE members come together in numbers we can strike good debates and giv
proper direction for the future of this union. The convention saw two compelling speakers on of which was Peter Corbin who gave a presenta
on “Global Warming”. UPSE delegates were left with ideas as how we as a union can help our environment not only in the political front but al
at the negotiating table. | would like to thank the members of the Department of Environment for their contributions to promoting the importan
of educating our members on the issues in our environment. Also, | would like thank them for the time and effort they put in to the display whi
was present at convention.

The resolutions presented from many different locals and committees motivated some very active debate and a lot of information for all UPSE
members. As a result of the extended debates on many of the resolutions the convention was unable to convene with the completion of all
resolutions. The UPSE Board of Directors has dealt with the remaining non-constitutional resolutions and have made recommendations for
action. The convention had directed two resolutions to be referred to committees to return to convention with more inféhmagigesolutions
include that of a store concept to allow UPSE to sell its merchandise to the members and a resolution which dealt with changing the collectior
dues to percentage dues. As you continue to read the ADVOCATE you will see more on the resolutions.

UPSE had two positions up for election at Convention that of Vizst President an@hird Vice
President. John Searle, who had !lled the remaining term of Brother Elwood Goodwin, was | =
acclaimed to maintain the position of Fivste President. The election iird Vice President i
did require a vote. The candidates were: incumbent Brother Mike DesRoches, and Brother Get
MacDonald, Chief Steward Local 12. Both bothers delivered a compelling speech to the dele( o
Brother DesRoches was able to maintain his positiomdb¥2e President. | would like to .
congratulate both Brothers on their win. | look forward to working with them in the future mont
I would also like to recognize Bother MacDonald for putting his name forth for the position of
3rd Vice PresidentTo put your name forth and to present before the delegation of our conventio
takes a lot of courage and determination. These decisions are not something that someone makeg,,n Searle Mike DesRoches

at the last minute and are hard thought out. UPSE members are going to need each other more than

ever as a result of the uncertainties we are facing in our working environments. This government

is talking about using Public Private Partnerships within our syst@onas not only UPSE members, but as Islanders, should be very weary of
such partnerships as they destroy our economy, they destroy equality, and they will destroy our Canadian system where accountability is put
our government and not in the hands of the private sector. Public Private Partnerships have been proven over and over again right across Ce
to enhance corporate greed and decrease social justice for Canadians. Flaherty has openly stated that when transfer payments come to prov
there must be an openness to enter into Public Private Partnerships. There is no room for Public Private Partnership in our social system and
message needs be delivered in a strong united voice. Stay tuned - in the near future UPSE will be educating all members oanmdhatd3

our Social System.

Bargaining:

On the bargaining front we have seen the Civil Service go without a collective agreement for
ten months. The bargaining team has been attempting to achieve the best deal they can for
V @ W'\ " the members of the Civil Service bargaining unit. This bargaining unit has had many cuts
: ’ to services, is still feeling the effects of the 7.5% rollback, is still feeling the effects of wage
increases which were not equivalent to that of CPI, and is the most diverse bargaining unit with
the most diverse demands at the table. All of these factors have had an effect on the time it has
taken for the team to get to where they are today. At the end of the day on January 26, the team
and the employer agreed that it was time to proceed on to a third party to help us come to an
agreement which could be brought to the members for rati!cation. UPSE requested Minister
Carolyn Bertram to assign a conciliator to help out in this next progessnciliator has been
assigned with tentative dates set for March 4, 5, 6. UPSE knows that it has been a long time to
wait without conclusion to a collective agreement. UPSE and the Civil Service bargaining team
= would like to assure you that they are cognizant of this, as they too are UPSE members, they toc
Summerside YMCACreative would like to get this deal done. But at the end of the day they want to have a package which all
Learning Centre Signing UPSE members can agree to and something which addresses the concerns of UPSE members.
Back: LRO-Paul Atkinson and Centre staff  Y°Y have any que_stions rega_rding the process feel free to contact the elected representat_ives for
: o your category, as it these dedicated members who have spend 34 days at the table ensuring that
rep. -Cindy MacPherson. Front: I-r; UPSE our issues are being addressed and attempting to get better benelts for
Sec./Treas.- Debbie Bovyer.UPSE PeS|denty 9 ptingto g ets foryou.

Shelley Viard, YMCABoard President-Wayne
Linkletter and YMCA, CEO - Sandy Arsenault

i V THE YMCA OF SUMMERSlDE

cont’d on following page
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UPSE now has completed three collective agreements with the Early Childhood
Educators. Paul Atkinson, Labour Relations Of!cer was successful in his efforts to
achieve a collective agreement with improved wages and bene!ts for the following
centres and with the help of the following staff representatives.

Child Development Centre, Charlottetown - Charlene Rogers
Montessori Early Learning Centre, Montague - Rita MacLean
YMCA of Summerside Creative Learning Centre - Cindy MacPherson

We welcome these new members to the UPSE family and look forward to adding your
strength and solidarity to the labour movement.

Holland College Faculty will soon see the expiration of their collective agreement

on March 31,08. John Lane, Director of Local 20, has held a local meeting at which Montessori Early Learning Centre Signing
members of Local 20 nominated and elected their team. Hans Connor, Labour , s
Relations Oflcer/ Lawyer, will be the lead negotiator for this collective agreement. Back (l-r) Paul Atk"?son UPSE_ Negotiator, R't.a
Hans set a deadline of February 9/08 for the return of demand forms.The team WHMacLean I\_/Iontesspn Staff Rep,aWhyne_ MacMillan
now commence to review the demands from the membership and then prepare ontessori Negotla}tor. Front (l-r) Debbie E_Sovyer-
a package for exchange with the employer. Stay tuned for the progression of this UPSE Sect./Treas., Shellk;_!yard-UPSE President and
agreement. Rheo Rachon- Montessori Owner /Operator

Provincial Workplace durs:

The plans for the future months are to be out to meet the membership and hear from you the members what your concerns are and how UP?

serve its members best. At convention | had mentioned that there will be a questionnaire going to each and eveljhemmbese of this
guestionnaire is to ask you the member the to suggest UPSE direction on what concerns you and how
we can serve you. | have heard the same question from the membership many times - What is it that th
union does for me? The question that should be asked is - What have you done for the union? This is
your time to let us know what issues are out there so that UPSE can address these issues and not allow
them to fester and become bigger problems. | can tell you that this message is !'nally getting to some
areas and that UPSE has been able to address the issues in the work place with the Ehipisywt
to say that UPSE has always been able to get the best outcome, but we have at least been able to have
them addressed. | really believe that the membership believes that we know what is going on in every
workplace. V¢ don’t™ If you don’t inform us - we don’t know. | have attended many local meetings
throughout the year and have heard many issues. Many times | hear the union has done nothing for us.
To be quite honest it is very disheartening to hear this, as the union is you. If you don't act upon what
ever it is that is going on in your workplace; by calling the oflce, calling a steward, or calling your
director, then the union cannot, and yes will not, be able to do anything. If the membership started to let
us know what was going on, then we could, and would, act on your b&elfiould have our collective
agreements followed as they were meant toWe could improve the education for members and of!cers

of the union.We would and could be the strongest labor movement on P.E.I.. UPSE is going to need this in the coming months. Every job th

is privatized, for every job that is contracted out, and for every violation of the collective agreement that is not addressed, weakens us as lab

weakens us as a collective. Just because an injustice doesn’t affect you today, doesn’t mean that it will not affect you tomorrow.

Just on a side note | would suggest that everyone watch the movie “Bee”. This movie clearly depicts how when one thing is removed from
an equation it can have drastic effects on everything else arouid iteed to stand united on what is happening, not only locally, but also
nationally. | would like to invite all UPSE members who have access to a computer to keep up to date on the events which are happening ar
us nationally.Your national union, National Union of Public and General Employees (NUPGE) always has some great stories and links to issu
happening in our sister unions and abroad. This website is www.nupdeLcaill also !'nd links to many other interesting topics and links to all

of our sister unions.

In Solidarity,
Shiaitby

CSSF Investment Advisory Committee

The Guardian published an article in its February 16, 2008 edition in response to a February 14, UPSE press release. The release detailed «
disapproval of the government’s decision to cut UPSE’s Civil Service representation on the Investment Advisory Committee (IAC) from four

members to one. The February 16th article did not relay our concerns accurately.

On February 12, 2008 UPSE received two letters from the Deputy Minister, Paul Jelley. Both of these letters were dated February 5,

2008. The !rst letter was to inform Presid®¥ard that she would no longer have a position on the IAC, and the second was to request that
UPSE submit one name to serve as the lone representative on the nételdae been made aware that the PEITF have also had their
representation decreased. Prior to this reformation the committee was made up of 15 members; UPSE Civil Service members/retirees had f
reps.; the PEITF had three; MLA's one; excluded government employees one; and government had six (including the Chair). Our questions
as to when and why the decision to reduce the size of the existing committee was made, and why they are in such a hurry to implement the

changes have yet to be answered.

In 2006 the UPSE Health Bargaining Unit members took part in a vote to determine if the majority of them wanted to switch from the Uniform
Pension Plan to the Civil Service Superannuation Fund. This vote was not just for UPSE members but also included members with CUPE
Health, International Order of Operating Engineers, and the PEI Nurses Union. At that time UPSE was made aware that there would be a
change made to the IAC in the future to allow for these new groups to be represented. UPSE fully supported a change to accommodate this
We also believed that the Board would increase in size tea¢he growth in numbers.
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... cont'd

Minister Sheridan says that his government has no intention of trying to access the fund’s assets to help fund government initiatives. He tries
make it sound like UPSE dreamed up this possibility. In reality, it was just two short years ago the previous government came to the IAC and

asked them to invest in their windmill project. Their request was denied. The Committee was adamant that it had no intention of investing in t
initiative. The Committee is aware of the need to invest in “green initiatives” but they want to be sure that if they invest fund dollars in a projec
will have been properly researched and will offer a good rate of return for the members.

The present government inherited a large debt from the previous one. Included in that amount is the almost 50 million dollars from the windm
project. Theyare also trying to come up with the necessary dollars to repair and upgrade schools and replace the province’s outdated and negl|
nursing homes. During the election campaign the Liberals made a promise to Islanders that they would not increase taxes. UPSE would like t
know then, just where do they plan on getting the money that they need?

The Ghiz government has said that it is open to the idea of Public Private Partnerships. Investing fund assets into these types of initiatives to
secure infrastructure would not be seen as a very positive investment. The return rate for investors is usually low and often the actual construc
and/or operation of the facilities are connected to poor labour practices not supported by unionized labour.

From our perspective, it appears that the government is trying to remove fund representatives that are aware of the past history and replace tt
with members that may be more easily convinced to support government initiatives as investment possibilities. The Civil Service Superannuat
Fund has assets of over 1.2 billion dollars. These dollars are made up from the deferred payments of the plan’s members and the negotiated
contributions from the Employer. The funds growth relies on smart investing that results in a good return. The fund belongs to its members.
On March 6 and 7 of this year the IAC will be holding a scheduled two-day, quarterly meeting. Important decisions will be made regarding
fund investments. Why did the government make such a rushed decision to change the structure of this Committee just three weeks prior to t
meeting?

President \&rd has spoken with the Minister and they have arranged to meet and discuss these issues\WRrdsigants to reassure all UPSE
members who are in the CSSF that she will continue to ask questions until she is assured that the best interest of the members is being uphel

UPSE voices concerns re: Civil Service Payroll Change

The payroll schedule change that is being implemented in the civil service is for the bene!t of the Employer, so it was not unreasonable for UP
to assume that they would take every possible measure to assure that the employees were not affected@sliethesuiidn’t” Despite

numerous requests, challenges and suggestions they have moved forward with their proposal. UPSE is not in support of this, or any initiative,
would result in a negative impact on our members. The Employer did agree to one major concession and that was to cap the value of time owi
the February 14, 2008 wage rates. This will result in a much more equitable repayment plan than what was in place for the Health Care work
who went through a similar payroll scheduling change back in the mid 90’s. The amount of money that these members had to repay was not ¢
and time owed had to be repaid at the wage rate in place on the day repayment was made. For example a level 10 health care worker who w
a full time position would have been “advanced” 11 days pay and 3 weeks vacation time (vacation amount varied depending upon their seniori
for a total of 26 days. The pay rate at that time for a level 10 employee was $17.02. The value of the amount owing would have been equal t
$3318.90. The cost to that member to pay it back at today’s level 10 wage rate of $19.72 would be $3845.40 a difference of $525.50. It was
priority of UPSE to ensure that this penalty was not imposed upon our members again. The Employer also agreed to place a cap on all rema
monies owed by health care members to a February 14, 2008 wage rate.

UPSE’s position remains, that as this payroll schedule change is being carried out to satisfy the needs of the Employer, it is unfair that you the
members should, in any way, be disadvantaged as a result. Many of you have voiced your concerns over the need to rearrange your banking
arrangements, the possible effect the additional pay will have on your income tax returns, and the fact that when you leave your position whetl
through retirement, or a change in employment you may be in arrears to the Employer an amount equal to just over 6% of your current annua
salary. Although the effects of this payback are not cumulative like that of the 7.5 % rollback they are another example of how the unionized
workforce pays the price for government adjustments.

The Spirit of Christmas

It goes without saying, UPSE members know what the true meaning of Christmas is alMehweite absolutely overwhelmed with the out pour
of giving which UPSE members showed this past Christmas season. When we thought about the idea of putting together such a request of th
membership one would never have dreamed the positive response which we réd¢ekrealy that there were many lives changed from dismay
to happiness on Christmas morning. It is diflcult to realize the magnitude of how many families there are on Prince Edward Island who just do
not have the resources to buy anything extra but the bare ess¥vitiieow the numbers of those who live below the poverty line here on Prince
Edward Island is unacceptable but when it really hits home is when you see the out pour of people who are in need of just that one gift to give
a child at Christmas time. One can never appreciate these cases any more than the members wh
work in the Department of Social Services and Seniors. Hats off to all of you who try to ensure
that Islanders who are struggling, can live as comfortably as they can. It takes special people to
work in this department and we thank you on behalf of all of UPSE members for the professional
work and dedication you provide to all Islanders. Congratulations to you™ The stories of hardship
that some of our Islanders endure makes one really want to stop and think how fortunate the we
are to have a job, an education, and to be able to feed and clothe our families. Not all Islanders
are as fortunat&\Ve heard stories about a young girl whose only request for Christmas was
a warm blanket for her bed and a single dad raising a set of twin boys, who wished that he
had something extra to put under the tree for them. UPSE members were able to answer these
requests.We could continue with examples of how you made a difference, but we’re sure you get
Local 10 Director Kevin Gotell (I) and 1st  the message. Christmas is not about receiving - its about gidnghould be extremely proud
Vice President John Searle (r) pose with  knowing that you have made someone’s Christmas, especially a child’s.
President Shelleward. Theyare surrounded
by gift donations. Many thanks to everyone who took part.
UPSE Board of Directors
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2007 Convention Highlights

President’s Address calls for
solidarity among members

President \&rd’s address to the delegates was one that encouraged members to work together for the
common good. Beginning with a quote from the Dali Lama she went on to remind delegates that a Union’s
strength comes from within. Stating a !rm belief in the power of solidarity and the need for true democracy,
she told members how we need to work together to deal with the issues that we are facing. Delegates were
warned that we are in for some major battles with government on issues like Atlantica and Public, Private
Partnerships, both of which will have an effect not just on union members, but on all Islanders.
The President spoke of workplaces where respect and dignity are not valued, and of how this very serious
issue needs to be addressed. Commenting on the recent victory of our sister union in BC she said that it we
President \&rd addresses @ Victory for all of labour, noting that !nally, Labour Rights are recognized in the Courts as Human Rights.
the delegates The President took advantage of the opportunity to recognize the efforts of the UPSE Stewards and staff .
The President concluded her address with the quote, ‘United we stand - divided we fall.’

Budget 2007-2008

Dues to increase a dollar per pay
The presentation of this yéaproposed budget resulted in some lively debate on the
convention oor. A line that read 30,000 for bldg. fund proved to be confusing to most of
the delegates. Part of the confusion was caused because the Auditor had previously ruled tha
the Union was in default of payments owed to the building fund and appropriated a payment
of $30,000 to that fund. The Union’s Building Committee, chaired by Secréteagurer,
Debbie Bovyer had made a recommendation to the Board30&® be included in the
budget to cover the anticipated costs that would be associated with an annual repayment on ¢
mortgage. Theommittee had concluded that a mortgage would need to be taken out in order
to secure the monies necessary to make the recommended repairs/restructuring that were
forecast to cost®60,000. Thedistinction between these tw8®%000 amounts was not clear
and many delegates were unsure as to why the budget line was even included. At the end of
the debate it was agreed to utilize the budgeB8d0®0 and the additionaB8,000 allocated
to the building fund by the Auditor to carry out renovations that can not wait until a long term
plan of action is developed. It was agreed that if the Committee were proposing major repairs
or reconstruction that would require a mortgage to secure !'nancing, then a detailed proposal
would need to be drafted and brought back to nextsydalegates, so that everyone would be
fully aware of the !nancial implications, and could make an informed decision.

Secretary feasurer Debbie Bovyer (2nd from
right) is joined by Finance Committee Members
during the budget presentation.

After a few ammendments, the delegates did adopt the budget which included a dollar
per pay dues increase. The resolution to reduce the number of Directors that was adopted
by the delegates will not red a savings in this year’s budget as the changes will not be
implemented until the Directors are up for re-election.

Larry Brown addresses delegates

National Union of Public and Government Employees Secré&taasurer, Larry Brown brought

greetings from the National Board. He updated delegates on the issues that our brothers and sisters
are facing across the country and highlighted their recent victories and defeats. Larry congratulated
President \&rd and the rest of the Union’s leadership for staying on top of issues regarding

members health and bene!t plans. He warned delegates about the impact that proposals like the
Maritime Economic Union and Atlantica will have on Islanders. He commented on how these
arrangements are made to improve eflciency - not democracy.

Brother Brown spoke on pensions and how in the largest demographic group in Canada today

(42-64 year olds) only 38 percent of them have a pension plan. That means that 62 percent will

be required to live on a retirement income of less than $15,000/yr. He urged UPSE members to

support a National Union undertaking to lobby the Federal government to increase CPP premiums

for all employers that do not contribute to a pension plan for their employees. These additional

dollars could be used to increase the amount of CPP income available to retirees without pensions. . .
This plan would have a positive impact on the economy by generating more revenue and it woul§resident \&lrd and National Union
also serve to improve the standard of living for the recipients. Secretary Treasurer, Larry Brown

He also spoke on the ill conceived tax cuts that were being initiated by the Federal Government and how they display a clear lack of vision or
empathy for those who suffer from poverty, hunger and underfunded social programs like affordable housing.

As usual Larry left the delegates with much to think about.
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Peter Corbyn gives presentation

Peter Corbyrfl) with 2nd Mice
President Mike DesRoches

on the Environment

The theme for this ye& convention wasThe Environment-what impact are you having?’
Environmentalist Peter Corbyn not only opened the delegates eyes as to how they might be
negatively impacting the environment, but he also gave many practical suggestions on how to make
changes. He reaflrmed the notion that Union Leadership equals Moral Leadership. He reminded
delegates that it was the strength of the union movement that implemented or improved things

like: civil rights, health care, pensions and weekends. He said that we as unionists must now work
together to tackle the issue of global warming. He reminded us all that it is our responsibility to
protect, and provide for our children, and that if we don’t take steps to tackle global warming our
legacy will be one of despair.

Brother Corbyn explained how we have leverage through contract negotiations, labour managemen
meetings and Occupational Health and Safety Committees to encourage the employer to introduce
‘green’ initiatives in the workplace.

He reminded delegates that we can all do something and that many small efforts will have the same
Impact as one large one.

Delegates also had the opportunity to gather information at a display booth that was set up by our members working at the Department of the
Environment. They provided each member with a checklist to evaluate their ‘environmental footprint’. The PEI Energy Corporation donated a
of caulking for each delegate to remind them that stopping air leaks in your home will help to keep the heat in.

2007 Convention Resolutions

Delegates at this year’s convention were unable to deal with all of the resolutions that were
submitted for their consideration. Resolutions that, if adopted, would impact upon the budget

were dealt with Irst, so that the associated costs would kedesd in the2007-2008 budget.
All non Constitutional resolutions that were not presented during the convention will be
addressed by the Board of Directors. Constitutional resolutions will be resubmitted next year.

Director Entitlement Board of Director¢Constitutional - CARRIEDAS AMENDED
The result of this resolution is that each local is now entitled to 1 Director fo28ach
members or major portion thereof, with the exception of Lb8éRetiree’s Locaglwho will be

granted? Directors at all times.

Director Entitlemen(b) - Board of Director¢Constitutiona) — CARRIED AS

AMENDED

This resolution now caps the maximum number of Directors that any Local may I2ave at

President’s Salary Board of Director¢Constitutional - CARRIED President \&rd reviews resolutions with
This resolution established a process for allowing annual increments to the President’s salddgmbership Services Committee Chair -

It is now to be adjusted in conjunction with the negotiated increases in the PSESU staff ~ Juanita Gallant. Looking on are committee
contract as they occur throughout the yg@aesalary as listed in the Constitution is to be members, Nancy O’Connor and Marcel
adjusted accordingly on the day following the annual convention. Arsenault.

Silent Witness Project Local 16 — CARRIEIAS AMENDED
This resolution established funding in an amount of ub@®@.00 a year for three years for the SiMfitness Program.

President’s Salary Local 14(Constitutiona) - WITHDRAWN
This resolution was withdrawn from the@or as it had been dealt with in a previous resolution.

Percentage DuesLocal 1 -TABLED WITH INSTRUCTIONS TO BE BROUGHT BACK. BACK NEXT YEAR WITH MORE INFO

Percentage DuesLocal 5 - TABLED WITH INSTRUCTIONS 1O BE BROUGHT BACK. BACK NEX' YEAR WITH MORE INFO

The delegates called for the creation of an Ad Hoc Committee to look at the implications, both pro and con, of a percentage dues system. The
Committee is to !le a report that can be debated at nexisysamvention. Athe December, 2007 Board meeting, PresideWard assigned

Brother Mike DesRoches and Brother Garnett Sanderson to the positions of Committee CA-obaas.for members interested in sitting on

this committee has been advertised iacent. Thecommittee’s mandate will include: details of impact, what is UPSE looking at, effects on
everyone, etc. This committee is to report back to the Board of Directors in July.

UPSE Retalil Store Local7 — REFERREDIO PUBLIC RELATIONS COMMITTEE.
The Committee is to develop a plan for the operation of such a store and submit it to the Board of Directors at the !rst meeting in July.

Delegate Entitlement Board of Director¢Constitutional - DEFEATED
Delegates voted against this resolution that would have seen a reduction to the number of delegates eligible to attend convention.

on the Web at: www.peiupse.ca
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Resolutions Cont'd

At the December 17, 2007 Board Meeting the following resolutions were dealt with:

Military Reserves Local 6 - DECLARED REDUNDANT

Although not debated by the delegates this resolution has already been resolved through Government Legislation. Under the legislation per
who take a leave from their workplace to serve a term as a reservist shall be offered the same or a similar position with their employer upon
return.

Workplace HarassmenrtEquality Committee - CARRIERS AMENDED Directors amended the resolution to read ‘Harassment and
Bullying”. Theamended resolution was then adopted. As a result the Union will lobby the Employers to ensure Supervisors receive proper
training on communication skills.

Publicly Funded Health CareBargaining, Political Action and Organizing Committee - CARRIED - Resolution to lobby government on
this issue was adopted by Board.

Federal Government Funding CutBargaining, Political Action and Organizing Committee - REDUNDANT - Resolution was declared
redundant as this speci!c issue had already been addressed with government.

Successor RightndPrivatization of Service®argaining, Political Action and Organizing Committee — REFERRED -These
resolutions were referred back to the Committee to develop a plan of action.

The following Resolutions are all Constitutional and will be resubmitted next year for the delegates to consider.

Presidential Electios Local 1 Executive Meetings Board of Directors
Presidential Election Board of Directors Delnition of Member in Good StandingBoard of Directors
Maximum Committee Membsk Board of Directors Exclusion of President from ConstitutiemBoard of Directors

Details on these resolutions were included in the Fall 2007 Advocate.

The Grievance File

Stewards play a vital role in maintaining our ongoing relationship with the Employers. They work to sort out differences and are proactive in
working to avoid possible workplace issues. When differences can not be settled at the workplace, we rely on the knowledge and support of ¢
Labour Relations Oflcers. The following grievances are a sample of the issues that have been dealt with on behalf of UPSE and its members

Job Posting Grievancelremploy agreement. This policy grievance was !led by UPSE President Si&idyn behalf of members at

Tremploy. The Employer posted a position as excluded that was previously a Union position. An arbitrator, Susan Ashley, LL.B., ruled in favou
the Union that the position should have been posted as a Union position and the incumbent accepted as eligible to join the Union. This grieva
was assigned to LRO Mike Doyle. Hans Connor LRO/Lawyer presented for UPSE at the arbitration.

Job Duties GrievanceDepartment of Health agreement. This group grievance was !led on behalf of the employees at a worksite who felt that tt
Employer was assigning them job duties that were not associated to their bargaining unit. The grievance, assigned to LRO/Lawyer, Hans Con
was settled at level 2 with the Employer agreeing to reassign the duties in question and make the necessary adjustments to the staf!ng levels.

Union Leave GrievanceDepartment of Health agreemefstpersonal grievance was !led alleging that a request for union leave was denied on a
few occasions. Grievance was won at step 2 with the employer conceding that they had to replace for union leave provided a 48 hour notice \
given. This grievance was assigned to LRO Brafdliker.

Vacation/Special Leave Grievane®epartment of Health and Civil Service agreemeAtpolicy grievance was !led by UPSE President Shelley
Ward in response to the emploigaction of using vacation days for employees who booked vacation days on a day when operations were
closed due to storm conditions. The employer responded that this issue had been settled many years ago following established case law on t
matter. Essentially, the case law says a “storm day” is not an earned bene!t that employees are entitled to receive. Rather, a “storm day” has
character of an indemnity for employees who are sent home or can’t make it into work. Moreover, employees who use a vacation day are not
losing anything, they still get the vacation day as bookiewill not pursue this grievance further as the case is quite clear. Hans Connor was the
assigned LRO

Temporary AppointmenGrievance- Civil Service Collective agreement. Alleged violation of an internal departmental competition within the
Dept. Of Social Services & Seniors. The assignment was given to a candidate with less continuing service and insuflcient experience related
the position. The more senior applicant !led a grievance under Article 39.02h@p two employees are relatively equal, the employee with the
greatest service shall be select@tiegrievance was assigned to LRO-Mike Doyle and was won at level 1.

There are currently a number of grievances, in various stages of the grievance procedure, that are being addressed on behalf of the members
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2007 Bursary Recipients

Each fall UPSE calls for applications from members or their dependant children for our bursary program. Applications are ranked based on
academic merit, 'nancial need, and union involvement of the applicant or the UPSE member on whom they are dépasdarg. fairness,

winners are determined by their ranking following a blind t&st bursaries are awarded annually. Nine of the bursaries are worth $500.00 and
the Laurie Jenkins Memorial Bursary is worth $1000.00. The Laurie Jenkins Bursary also considers the community involvement of the applica
It is awarded in memory of Union activist - Laurie Jenkins.

Education’s purpose is to replace an empty
mind with an open one
- Malcolm Forbes

Laurie Jenkins Memorial
Bursary Recipient for 2007

M?tchell M?‘CPhee Adam Casey
Mitchell is in his !rst year of

a four-year degree program at
UPEI. He is enrolled in the
Business AdministratioRrogram.

Adam is in his Irst year of a

Iv e-year degree program. He

is enrolled in the Bachelor of
Science Program at UPEI. He is

majoring in Engineering.

Shawn Gallant
Shawn is in his second year of
a two-year diploma program at
Holland College. He is in the
Business AdministratioRrogram
and his area of specialty is

Andrew MacDonald
Andrew is in his Irst year of a
two year diploma program. He
is enrolled in the Photography
and Digital Imaging Program
at Holland College. Andrew’s
bursary is donated in memory of
Julie MacKay.

business management. Shawn is

an active community volunteer.
He is a member of the North
Rustico Boys and Girls Club

and has acted as a supervisor for
younger members during !eld

trips, he is a Cub Scout Leader,

and he also coaches a boys
baseball team.

Jessica Taylor
Jessica is in her second year of a
two-year degree program at the
Carleton University in Ottawa,
Ontario. She is enrolled in the
Journalism program with a minor
in psychology.

Thegreat aim of education is
not knowledge but action.
- Herbert Spencer
Photos not available:

Kathleen Susanne DeRocheKathleen is in her third year of a
four-year degree program at the Universite de Moncton, in New

Brunswick. She is enrolled in the Music Performance Program and
her specialty is the violin.

Douglas Marchbank Tyler Marchbank

Douglas is in his nal year of o Tyler is in his !rst year of a four-
a four-year degree program at  Joshua Gregory- Joshua is in his third year of a four-year degree Progtdy; degree program at UPEL.

UPEI. He is enrolled in the at the University of Freiburg in Germany. He is enrolled in the Bacheldy@tg anrolied in the Bachelor of
Bachelor of Science Program.  Arts Program and is majoring in Languages with a minor in German.  guiance Program. He plans to

He is in the honours program major in Chemistry.
majoring in Chemistry. Holly DeRoche- Holly is in her Inal year of a !ve-year degree program

at the University of New Brunswick. She is enrolled in the Bachelor of
Engineering Program and is majoring in Mechanical Engineering.

UPSE AnnuaRecreational HockeYyournament

The Georgetown Capitals were the winners in this'y@amual hockey tournament. The
hometown team defeated The Depots by a score of 7 — 2 in the championship game. Colby
Fougere of the Capitals was named the tournament MVP, and Bobby Honkoop of the
Depots was named the tournament’s most sportsmanlike player.

The following eight teams took part in this ysaournament: Georgetown Capitals, The
Depots, Brudenell Bunnies, Mike’s Bombers, Orwell Flames, Bridgetown Kings, The
Lifer’'s and Rudy’s Bears. Hats off to Recreation Committee member, Kixie) Dunn
for organizing another successful tournament.
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Member Reports

The following are summaries of reports submitted by members who represented UPSE at Conferences and Events

Child ProtectionNVorking Sessions

Colleen MacDonald - Child Protecti®dorker - Local 8

| would like to thank you for the opportunity to hear about child protection and network with other child protection workers from across
Canada. On November 8-9, 2007 | had the privilege of attending the Child Proteotiomg Sessions in Ottawa. | found the meetings very
informative and a great opportunity to hear about what is happening across the country. The sessions were sponsored by NUPGE and there

were representatives in attendance from British Columbia, Manitoba, Saskatchewan, Ontario, Nova Scotid hadjB&dt speakers gave
presentations onWorking Conditions for Good Practices and Accountability Issues for @Velfare Workers.

Once again thanks for sponsoring my attendance and | hope that UPSE will continue to allow for these opportunities.

2007 Canadian Police/Peace Oflcers’
Memorial Service

30th Anniversary Parliament Hill
Ottawa, Ontario September 30, 2007

On the last Sunday of each year in September, we gather to honour our Fallen Oflcers and keep
the faith with them and their families who are left behind. This service commemorates the great
sacri!ce our oflcers have made. They have lost their lives protecting society from the evils of
violence and crime. These of!cers served their country with integrity, honesty and courage, well
known values of the law enforcement family. The memorial service is held to honour Peace and

PEI/UPSE Delegates:(I-r) Mike Chaisson, Police Oflcers who have died in the line of duty. There are currently over 100 Peace Oflcers on
Aaron Weatherbie, Debbie MacPhee, Sheley, the Honour Role and over 600 Police Oflcers. For each of the last three years over 5000 people
Paul MacEwan and Scott Gregory have attended the Services on Parliament Hill. Nine new names were added to the Honour Roll thi

year, including four men who gave their lives over the past twelve months and !ve others from the
historical archives dating back as far asl.9heHonour Roll to date now contains
738 individuals, dating back to 1879.

Working Session For Correctional Of!cers
And Youth FacilityWorkers

September 27 & 28, 2007 Ottawa, Ontario

The sessions, held in conjunction with the 2007 Peace/Police Oflcers Memorial Services, began on Thursday, September 27th, 2007 at 0930
with the introduction of all participants representing the various proviAadiscussion was held regarding last years issues and participants gave
updates on changes that have been made to deal with them. The participants focused the majority of their discussions on Health and Safety v
the workplaceTopics that were discussed included: Emergency Resp@ases, Health andiVellness Initiatives, Staff Suicides and Critical

Incidents (Inmate and Ganiplence) Theissues regarding the privatization of services and the ratio of inmates to workers were also discussed
The session also included presentations by some interesting guest speakers. One in particular was Dr. Bobbi Stadnyk of the University of Rec
speaking on Podtraumatic Stress Disorder. Dr. Stadnyk has extensive experience in aggression research and has conducted numerous reseal
projects since 2001 focusing on workplace violence and its impact on employees. She is particularly interested in how workplace aggression
affects CorrectionalNorkers and Health Care providers. Her research has concluded that workplace aggression is becoming an alarming
phenomenon worldwide that Correctiolébrkers are among those particularly at risk. The negative consequences of work related violence can
impact both individuals or organizations and result in low moral, increased job stress, mental and physical health problems, and higher employ
costs. David Grifln, Executive Oflcer of Canadian Professional Police Association was in attendance as another guest speaker.

The above articles are summaries of the reports submitted on behalf of the following members who attended the Memorial Service and the NU
sponsored workshop.

Michael Chaisson Debbie MacPhee
Aaron Weatherbie Paul MacEwan
Shellmy Scott Gregory
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Working Sessions for Probation

and Parole Oflcers
January 28-29, 2008 - Ottawa
Jim Beaton - Probation Of!lcer - Local 10

| had the opportunity to attend tiéorking Session for Probation and Parole Of!lcers (January 28-29, 2008) in Ottawa organized by the National
Union of Public and General Employees. At this conference, | presented a Component report covering the following topics: (1) negotiations
and collective agreement updates; (2) training and educational requirements for Probation Oflcers in PEI; (3) health and safety concerns; and
(4) pro!le of our offenders on probation (caseload numbers are decreasing but staff are seeing increasingly more high risk clients with the case
becoming more complex to deal with. This is a trend across the country.

The following Provinces and Union representatives were:
BCGEU(2); SGEU(1); MGEU(5); OPSEU(6); NSGEU(2) and PEIUPSE(1).
There were also two representatives from N.U.P.G.E. (Len Bush and Lisa Ballee).

Bill C-25 (Amendments t&outh Criminal Justice Act) was discussed, looking at the
possible impact on Probation Oflcers if these changes go through.

NUP.GE is lobbying the Federal Government to include Probation/Parole Oflcers
under the Public Safety Occupations. If this was done, Probation/Parole Oflcers
would see an increase in the pension accrual rate to 2.33% (current rate 2.00%). _ ] _ )
Left to right: Brian Chivers, MGEU; Jim Beaton,
Guest speakers: (1) Joe Comartin, N.D.P. M.P., and Marlene Jennings, Liberal, UPSE; andiodd Dempsey, NSGEU
M.P., both critics for the Justice Department, presented information on the current
government’s amendments to policies dealing with the delivery of programs for both justice staff and offenders.

Having the opportunity to attend this conference has given me (U.P.S.E.) the ability to share and receive information concerning our working
classilcations, gains in benelts, policies and Provincial studies such as health and safety concerns, electronic monitoring of offenders, assessr
tools (Level of Service Inventory), and devolution of justice services to First Nation control.

More than 125,000 people are serving out their sentence in our communities. Many people will work hard to rebuild their lives. Some will not
even try. Probation/Parole Qférs assist people who are willing to change and protect us from those who will not.

UBEMember of the Year Award

Congratulations Billy MacMillan!

At the August, 2007 UPSE Board of Directors meeting, the Board approved a motion submitted
by Local 14 Directors, Debbie Johnston and Mark Arsenault, to initiate an UPSE “Member of
the Year Avard”. The Local felt such an award would recognize UPSE members who have
contributed to UPSE by being union activists, participating in UPSE functions and Committees,
volunteering time and in general contributing to the union movement. The Board then developed
a policy to deal with the process of determining a winner. Deleagtes at this year’s convention
voted Local 12 Director, Bill MacMillan as the inagural recipient. Following is a copy of Bill's
nomination.

My name is Debbie Johnston, Co-Director of Local 14 and | would like to nominate Billy
MacMillian for the 2007 UPSE Member of tNear Award.

As many of you know, Billy is a Director of Local 12, Manager of the Cornwall Liquor Mart

and a former NHL player and coach. | have gotten to know and respect Billy since becoming an
UPSE Board member. He is a great asset to our Board and | have seen that he can be depended upon to give a fair and honest opinion during
meetings.

Billy is head of the Civil Service Negotiatifiggan and also led the team in the previous negotiations. This is a demanding and often-stressful job.
| am sure some of his NHL experience has come in very handy durgegrbag. Althoughnot a member of the team, | understand that Billy does

a great job and | am sure our new contract will be worth waiting for. Negotiations often take Billy away from his day-to-day duties as manager,
| understand he puts in a lot of hours some days, making sure both jobs are done.

As manager of the Cornwall Liquor Mart, Billy is respected in the workplace and has been instrumental in acquiring many improvements for
Liquor Control Commission employees in his store as well as across the Island. Billy has been active in many UPSE committees over the yeat
is always willing to give his time to any union member or activity, you only have to ask him. Although Billy is nearing retirement, he continues tc
work hard to obtain benelts that UPSE members will enjoy for a long time to come.

For these reasons, | feel Billy is very deserving of the UPSE Member déghAward™
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President encourages members to take
advantage of educational opportunity

Recently Presidetward and Labour Relations Of!cer Brentldalker were invited to a meeting with: Barb McNutt - Literacy Initiatives
Secretariat, Lori JohnstorWorkplace Learning Coordinator, and Paula LeBlanc - Special Projects Oflcer. The purpose of the meeting was
to introduce UPSE to a new projedtorkplace Learning PEI, which will open many doors for our members who would like to read better and
increase their skills. The Premier, the Ministers, and the Deputies are supporting this initiative, which allows all Government employees the
opportunity to brush up on their reading and writing skills. Many jobs require strong reading and essential skills. This opportunity for our
members will ensure everyone has the chance to improve their skills.

Doors are being opened up for you and this is the opportunity for you to take that !rst step in brushing up on those skills which have been hold
you back. UPSE would encourage all government employees to take advantage of this great oppbeadiugrtisement below provides further
information on this initiative with contact information. These learning opportunities are open to employees who are permanent, temporary, or
seasonal.

“If | can do It,
you can too!”

Claire fulllled her dream of getting her GED.

Have you always wanted to get your grade 12/GED?
What would it mean to you to get your grade 12/GED?
* More job opportunities?

* More job security?

* More choices for learning?

Now you can learn at work or while
wai ting for recall.

Tedwas a seasonal worker and saw a job advertised that
he really wanted to apply for. It could mean a permanent
position, more money, better hours and greater job security.
The only
problem
was the job
required a
grade 12. Over
the yearsTed
had developed
a wealth of
skills and
knowledge, but
he was missing
that grade
12 credential
which would
open many
doors for
him. Tedhad been out of school for many years and the
thought of returning to school worried him and kept him
from achieving his goals. After a discussion with a human
resource manager, he learned that he could do his GED
preparation while waiting for recallledwrote the GED
exam and earned his grade 12 equivalefieg was able to
fullll his long term goal of achieving his grade 12 and, in
doing so, he opened the door to many opportunities.

For more information, call Lori Johnston,
Workplace Learning Coordinator at 368-6498
or by e-mail atlajohnston@edu.pe.ca




Upse Has A Heart
Campaign

On February 14th UPSE members once again proved that when it comes
S to giving back to the Island’s Communities they are all heart. In a tradition

2008 UPSE HaA Heart ReCIplentS that will celebrate 25 year’s in 2009, 31 community, hon-pgobups

were assisted in their efforts through the UPSEAdAgart Campaign.

The Union’s Public Relations Committee, chaired by Local 12 Director,

Bob Taylor, interviewed all of the applicants and decided on the funding

allocation.

“It is amazing when you think about just how much these groups do to

support our Island Communities,” says UPSE President, SWgHdey,

“As President of UPSE | am very proud of the time and energy that our

members contribute as volunteers within their communities. For UPSE,

as an organization, to be able to assist them in their efforts outside of the

workplace, is something that we are quite proud of.”

$1000.00 — Joe Ghiz Park

$800.00 — Summerside Boys and Girls Club
$500.00 — Kings County Search and Rescue
$500.00 - Biking for Breakfast

$500.00 — Prince Street School Breakfast Program
$500.00 — Elliot River School Breakfast Program
$500.00 -Westwood School; Breakfast Program
$750.00 — Kidney Foundation

$600.00 — Easter Seals

$600.00 — Mikinduri Children of Hope

$600.00 — Brackley ChildrenBreatment Centre
$600.00 — PEI Bluegrass and Qlidne Music Association
$500.00 — PEI Children/ish Foundation
$500.00 — La Leche League

$500.00 — One Accord

$500.00 West Prince Familyiolence

$500.00 — Generation XX

$500.00 — Camp Gencheff

$480.00 -Youth Cycling

$400.00 -AL S Society

$300.00 — IODE (for wigs)

$300.00 — Queen Charlotte Intermediate
$300.00 - Canoe and Kayaking PEI

$300.00 — Provincial Ski Patrol

$300.00 — St. Edward ardea Youth Centre
$300.00 — Kids Count

$300.00 — Bethany Knox (sponsorship)

$250.00 — PElI Home and School Association
$250.00 — CATAction

$200.00 - SAGE

$100.00 — PEAllied Youth (I-r) President Shelleward and Public Relations Committee Chair, Bob
Taylor present a $1000 cheque to Marlene Bryanton of the Joe Ghiz
Memorial Park Committee.

Minister appologizes for lack of communication
and comments made In the media

The recent announcement that the Ghiz government was considering moving the Dapisiwfto a Crown corporation came as a complete
surprise to the Union’s President. The Minister had not made any attempt to discuss this possibility with UPSE. \Waekltkhthe
opportunity to meet with Minister Docherty and Deputy MacEachern to have this issue addressed.

During the meeting, Minister Docherty expressed her apologies regarding how UPSE received the message of the proposed discussions of t
Department offourism becoming a Crown corporation. Minister Docherty expressed that these discussions where just that, and there has bee
no de!nite decision to go this route. The Minister assured us that if there were to be changes, UPSE would be consulted before any decision:
would be made. Minister Docherty also addressed the issue of the comments made in reference to employees having proper skill sets in the
jobs of the Department dburism. The Minister said that there was no malice meant and that her comments were taken out of context in the
media. Minister Docherty has expressed she has been consistently impressed with the performance, dedication and diligence of the public se
She has assured us that she has no intentions of changing anyone’s employment and that the collective agreement and legislated provisions
employment for all employees shall be abided by. Preswlamt would like to assure all members that we at UPSE are here for you and will
ensure that your rights are followed as negotiated in the collective agreement.
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What does the Union do for me?

| have heard this question many times through out the past year. There are many misconceptions within our union as to what the union is sup
to do for me. Did you ever wonder what the union does for yim&ften we hear from the members the union does nothing fofowoften we
hear, why as casuals, do we pay union dues¥often we hear - we don't see the union here. The following is something for you to think about.

What the union does for you :

The union negotiates the collective agreement for you

The union gets you wages which are above the minimum wage

The union negotiates benelts for you

The union negotiates items for you to be paid for overtime for many more holidays than the sta
allow for
The union negotiates items for you;

- paid education leave

- education funds (in some collective agreements)

- paid uniforms

- paid tools

- rights for casuals

- paid vacation

- paid bereavement etc.

The union fought for worker rights --Workers Compensation

The union fought for Pensions, Old Age Security, Employment Insurance

The union fought for an eight (8) hour work day.

The union fought for the grievance process.

The union holds family functions and brother and sisterhood functions to strengthen our unity.
The union never sleeps.

The union !ghts still to this day for you and every brother and sister.
The union needs you to continue the !ght.

And the biggest question of all is - Who Is the Union?

Answer: You are the Union

Its all about you. Its about the labour movement. Its about the trials and tribulations, the !ghts, the lost lives, and the strength in solidarity whic
has brought us to where we are today. So the next time we ask | never see the union around here, and the union doesn’t do anything for me.

around and you will see the union, it is you and your brothers and sisters. Then when the second question
comes around that being the union doesn’t do anything for me— ask yourself what have | done for the unior

| would encourage you, as the union, to enroll invileicome to UPSE course. This course has seen many
members leave knowing more about UPSE and has as a result seen more members gettingWevateed.
under attack brothers and sisters everyday. Although, you may not be directly affected today you could be
tomorrow. And although it may not be you that is directly affect it is affecting your fabhigfamily of

speak of is the labour movement. It was because of the strength and solidarity of the whole labour moveme
that you have what bene!ts we have tod#lye have to keep the solidarity strong and this requires you to take
action.

In closing | would encourage all members to get more involved and let our union be on the top. If you see
notices going up in your workplace for a local meeting, go to that meeting and bring along aYioie mdll

In d that the more people we have involved the stronger of an organization we ¥de dre. striving to get

more people involved every day and that includes getting involved in community activities. In the coming

year UPSE would like to enter in some fund raising events by entering UPSEWawsuld love to have you join us. Get out and meet your
Brothers and Sisters and join the unity of UPSE.

14

Remember, there is strength in solidarity.
Shelley Ward
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Community Connections
Labour Family Violence Prevention
aCtiViSt was an Family violence hurts. Speak up™"

FamilyViolence hurts everyone, children, spouses, families and

InSpl rathn tO communities.
Most victims of Familyviolence are women between the age of 20-50 years
m any old. Abusers can be either female or male, but are typically rAale@man

will be abused, on average, 30 times before contacting the police.

The death of CUPE Prince Edward Island President Donalda \yomen stay in abusive relationships for a variety of reasons including:
MacDonald has created a large void within the Island’s labour . fear for the safety of themselves or their children
movement. Donalda was a much respected activist who fought _ threats to harm or kill their parents, siblings etc.

for labour rights locally, nationally and internationally. - no place to go
_ - lack of 'nances
On March 8, 2007, Internation&lomen’s Day, | had the - isolation
privilege of being included with Donalda in a celebration - religious beliefs
recognizing the women who were leading the Island’s major - feeling of helplessness
labour organizations. The theme for the celebration was - shame
Together in Courage This statement is truly !tting for Women leaving violent relationships are often stalked, harassed and
a woman like Donalda as she will be remembered by so sometimes even murdered. There have been ten PEl women murdered in act
many as the person who supported them and gave them the  of domesticviolence since 1976 and 17 children have been left motherless as
courage to move forward within the labour movement for a result.
the betterment of all workers. She was also recognized by
CUPE for her work in the areas of workenights, equity and Abusers typically display many of the following characteristics:
diversity when she was named the recipient of the 2007 Grace
Hartman Avard. - make their victim the brunt of practical jokes
- insulting her, saying she’s too fat, too skinny and she’s ugly
On behalf of myself and all of the members of UPSE | would - claim she’s an urtlparent
like to extend our sincere sympathy to Donalda’s family - tell victim she could never make it on her own
and friends and to all the members of CUPE Prince Edward - not allow victim to spend time with family or friends
Island. Labour has lost a true friend and Injustice has lost a - constantly critical
great adversary. - putting her down in public
Shelleyard - spreading false rumors about her

- providing an uncomfortable environment
- limiting victim’s ! nances and resources

1 ! - threats of physical abuse
I nte rn atl O n al \M m e n S - slapping, punching, pushing, grabbing, choking,
and pulling hair
Day = M arCh 8 - physiological abuse

- abuse the children and/or family pets

Women in Canada have made some great advances in their - sexually assault the victim

struggle for equality and equitfnd while we have good - use children as a weapon

reason to celebrate these advances, there is still much to do

in the !ght for true equality. Union members - both male Know and recognize the signs of domestic abuse-for the well being and safety
and female, must continue to work together. In looking out of ourselves, our families and our sisters and brothers.

for our best interests we must also remember those for whom
equality and equity are unknown - those who struggle every If you know or suspect someone is in an abusive relationship - talk to them,

day just to try and stay alive. The following facts are hard to  listen, support and act.

comprehend. Surely in this day and age we can do better - we
Help is available at your Regional Famifiplence Prevention Centre or by

must.
contacting: ANDERSON HOUSEAT 1-800-240-9894.
Women account for 70 per cent of people .
who live in absolute poverty. Submitted by,
Women work two thirds of the world’s working hours - Eileen LeClair, d \Vice Pres..
produce half the world's food Coordinator, PEI Silelwitness Project

.... and yet earn only 10 per cent of the world’s income - and
own less than one per cent of the world’s property.

CCPA Monitor/CALM
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