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,!‘ In PEI UPSE’s View ...

(Dept. of Health)

Did you know that your vacation can be carried over to the following year?

No PEI UPSE member shall be subject to losing any unused vacation time in PEI UPSE’s view. Your vacation time
is earned and you have aright to it. In all cases any unused vacation time you have must be carried over by

the employer, as per past practice, or paid out. Please note that to carry over your vacation you must make the
request to your employer in writing before the end of the vacation year in which the vacation would normally be
taken.

What happens if you don’t receive vacation that you have asked for during the
vacation year?

If you do not receive vacation that was requested during the vacation year, the portion you did not receive will
automatically carry over to the next year as per past practice.

(Dept. of Health)
Are you obligated to use your time in lieu before year end?
No. You do not have to use your time in lieu before your employer’s fiscal year end. Banked time in lieu can be
carried over with no limits imposed as per past practice.

(Dept. of Health)
Do employees have to use a portion of stat time by March 31?7
Yes. Permanent part time employees can only carry over 11.25 hours of stat time as of March 31.
There are no limits on full time employees as per past practice.

This bulletin is an internal publication of the Prince Edward Island Union of Public Sector Employees. Comments, questions, concerns and suggestions
should be sent to: Mark Barrett, UPSE Communications and Campaigns Officer at mbarrett@peiupse.ca.
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