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President’s Message

Dear Members,

contracting COVID-19.

Welcome to the
winter edition
of The Advocate.
Your Union’s
59th Annual
Convention was
a success despite
the challenges
presented by
the pandemic. Delegates
Karen Jackson
passed key resolutions President, UPSE
and there was healthy
discussion and debate
around the issues, setting the course for
UPSE in 2022.

Low staffing levels have caused added stress, burnout, and high turnover
rates. Further, the shortage has been
made worse by staff absences caused
by the recent outbreak. I sounded the
alarm about the need for recruitment
and retention initiatives long before the
pandemic began. Our front-line workers
need to know we have their backs, by
providing the proper resources they need
to do their job effectively and safely.
Unfortunately, at this point, they are
feeling overwhelmed as they continue
to do their best to provide care for their
residents.

Since the onset of COVID-19 many Civil
Service employees were asked to work
at home, and since their return to work
at the employer’s designated workplace,
they have sometimes been asked to
work from home on storm days. We are
currently working our way through a
grievance with the employer on this
issue. The collective agreement
provisions state that when the employer
ceases operations due to weather, the
effected employees are on a paid leave of
absence. UPSE is a awaiting a response
on this issue from the employer so that
we can work towards resolving this
matter. In the meanwhile, and until the
grievance is settled, UPSE believes that
members should continue to follow the
current collective agreement provisions
and that this issue should be resolved
during the upcoming negotiations.

I have argued that in the short term, all
workers, who are facing an outbreak in
their worksites should receive pandemic
pay on top of their regular pay, to
recognize the increased risk they are
dealing with. This is an important step in
recognizing the vital role front-line staff
play in caring for Islanders. At convention
we passed a resolution to generate
awareness about the need to narrow the
wage gap between our RCW’s working
in public and private sectors. This passed
unanimously. Further, the provincial
government should immediately increase
and implement Long- Term Care funding
for both public and private care. Long term
care has been underfunded for years and
we have seen the consequences of this
unfold across the country, since the onset
of the pandemic. We need to ensure that
our essential front- line health care
workers, who are doing the heavy lifting in
our health care systems, are compensated
fairly for the valuable services they
provide.

The latest wave of the pandemic has
resulted in high infection rates in Prince
Edward Island and this has affected our
membership, especially those in LongTerm-Care. They are overworked,
underpaid, and at greater risk of
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UPSE raised concerns about staff

UPSE

shortages, high turnover, and low staff
to patient ratios in Long-Term Care
facilities. The system, which was under
great strain for years, was simply unable
to cope with the added stress caused
by the pandemic. Approximately 200
workers in Long-Term Care contracted
COVID-19 in January and February
which exacerbated already existing
shortages. Another 200 residents also
contracted the virus. The majority of
deaths due to COVID in PEI have been
residents of Long- Term Care.
We launched a campaign in February,
through a series of videos, about the
challenges our members are facing in
Long-Term Care. Our members need
to be heard, and they need our help to
make necessary changes. The
government, and the opposition have
been talking about the challenges
facing our members in Long-Term
Care, and most recently I met with the
Minister of Health to discuss how we can
implement necessary changes.
Our members take great pride in their
work, and many consider those they
care for are like family. You are doing a
commendable job under the most
stressful circumstances, and I know the
residents, and their families, are grateful
for everything that you do.
Thank You to all our members who have
worked diligently ensuring the safety of
all Islanders during these challenging
times. You have gone above and beyond
providing the valuable services that
Islanders depend on every day.
Karen Jackson,
UPSE President

www.peiupse.ca

UPSE Bursary Program

UPSE Bursary Winners
UPSE believes in the power of education to transform lives and help create a better society for all. The UPSE Bursary
and Scholarship Program offers financial assistance to
students who are attending a college or university. The
program helps reduce some of the economic burden that
students face. Hailey Brake is this year’s winner of the Laurie
Jenkins Scholarship valued at $1000, and Keanna Ryan is the
winner of the Julie MacKay Bursary valued at $500.
Congratulations to this year’s winners!
Robyn MacDonald ($1,000), Abigail Dugay ($500), Anne Taha ($500), Abby Matheson ($500)
Liam Kelly ($500), Eryn Hustler ($500), Jeannie A’Hearn ($500), Disen Pamuduwe Gedara ($500),
Adelle Breau ($500), Keegan McCardle ($500), Kelsee Gallant ($500), Molly Madore ($500)
Note: UPSE did not take pictures of this year’s winners due to COVID-19 precautions.

Member of the Year!
2021 Recipient: Jim Ryan was voted UPSE Member of the Year for 2021. Jim has been a member of UPSE for twenty years.
He worked in Long Term Care with Local 6 and is now with Homecare in
Local 9. In Local 6, Jim was a Shop Steward, Chief Steward, Director and is
currently UPSE’s Third Vice President. He has attended many educational
courses offered by the Union, has taken part in Family Fun Days, UPSE golf
tournaments, and Conventions.
Jim has also been involved in health team negotiations for the
membership as an RCW representative. His knowledge of the collective
agreement was imperative in negotiations. His work on the RCW
Reclassification project for RCWs was key as well toward the recent
reclassification.

L-R: Karen Jackson (President, UPSE) and Jim Ryan
(Member of the Year).

Jim believes in promoting the Union and the membership to all Islanders. He helped make the new electronic sign located
outside the UPSE office a reality. The Union can now display key messages and bolster pride in the membership. Jim Ryan is
Member of the Year as he gives a 100% commitment to UPSE and the members.
www.peiupse.ca
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Report on 59th Annual Convention

President Jackson Addresses Convention
express opposition to Health PEI’s move
to bring the Mobile Mental Health Unit
under the management of a private contractor - Medavie (Island
EMS). UPSE has been
able to keep members
positions in their
respective collective
agreements. However,
this latest move by the
province is just one
more example of how
Karen Jackson (President, UPSE)
private companies
Jackson said “we’ve been
work with
in uncharted waters since the onset of
governments to slowly chip away at
the COVID-19 pandemic. Many UPSE
public healthcare.
members were and still are working from
Jackson also spoke about the importance
home and we continue to work through
of the health and safety of the
the issues that face the membership.
membership. She pledged to continue to
Difficult decisions have been made to
fight for UPSE members including
ensure we are following the Chief Health
lobbying the employer for more staff and
Officer’s orders and to ensure that we
the need for workplace assessments to be
are protecting the rights of our members
carried out where staff turnover is high.
under their collective agreements.” She
She has asked for assessments to be done
praised the membership for delivering
to identify issues and give members the
the services that Islanders depend on
opportunity to be able to voice their
every day. “Your, courage, dedication
and commitment are commendable. You concerns in a safe manner without fear of
retribution. Jackson currently sits on the
have been helping Islanders and keeping
Provincial Steering Committee on
them safe, often while putting your own
Workplace Violence which is developing
health and safety at risk. It goes without
policy and a new reporting structure
saying you all do incredible work!”
with more accountability for managers to
Privatization continues to be a concern for follow up with members on any incidents
UPSE. President Jackson explained that
filed, and what steps have been taken to
the Union continues to monitor and
address the incident/s. “On the bargainPresident Jackson delivered her report to
the delegates at the 59th Annual
Convention. She thanked the UPSE staff,
Executive and Board
of Directors, front-line
local officers, shop
stewards, committees
and the membership
for working to improve
workplaces and enforce
collective agreements
across the province.
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ing front, we have seen the membership
increase by organizing the Atlantic
Tourism & Hospitality Institute,”
Jackson said. “Despite the challenges
of COVID-19, we continue to negotiate
contracts and have signed several
collective agreements with increased
wages and benefits for our members.
Thank you to all our members who
have stepped up to sit on these teams.
More still needs to be done in regard
to organizing groups that are treated
unfairly in their worksites but are fearful
to take that initial step.”
In regard to UPSE’s education and young
worker engagement she said “the Union
has updated all of its courses during the
past year. UPSE now offers Advanced
Steward training to ensure stewards have
the necessary tools to properly represent
the members in their worksites. I am also
proud that we now have a Young Workers
Committee to further identify the issues
facing our younger members. The future
of our Union depends on educating the
youth about the important roll Unions
play in providing workers with a decent
standard of living, safe worksites, and all
the benefits which we have negotiated in
our collective agreements.”
President Jackson thanked all UPSE
members for their continued service
during these difficult times. “Islanders
and all Canadians have a new
appreciation for the essential work you do
every day.”
www.peiupse.ca

Report on 59th Annual Convention

NUPGE President Speaks at Convention
NUPGE President Larry Brown addressed the 2021 Convention about a host of issues
facing Canadians and union members alike. He touched on the COVID-19 vaccine
mandates across the country. Brown also asserted that “we need to make sure that
people in less wealthy countries can afford to get vaccinated. It’s a moral duty, but it’s
also a way to keep Canada safe, because the more COVID grows in countries that are
unprotected, the more chance there is for new variants to come along and threaten us
all.”
The pandemic has also brought to light the issue of working from home as after the
Larry Brown (President, NUPGE)
pandemic hit many people were sent home to work. “We had no collective
agreement language that we could rely on to protect them. We had no language about
safety at home. Whose job is it to make sure it’s safe in the home, and that the home is well equipped? Whose job is it to make sure a
household full of young children has room for somebody to work and keep care of the kids at the same time?” And we know moving
into the future there will now be “lots of experimenting with how many people have to be in the office, how many people can be
there part time, and so on. We need to develop concrete collective agreement language that will keep our members safe from the
abuses of the employer, when they are working from home.”
Larry said NUPGE is presently dealing with three overarching issues: the climate change crisis, income and wealth inequality, and
austerity. “We have an obligation” to fight the climate crisis because “our members live in this world and they need to be protected
against the worst excesses of climate change. We have members on the front lines ... people in EMS that have to go to disasters.
We’ve got people fighting forest fires right across the country. We’ve got health care workers that are going to be facing new threats
they never had to deal with before. So for us the climate crisis is a big issue for our members. We need to fight the climate crisis as
hard as we can.”
In regard to wealth and income inequality Larry said “Canada’s billionaires increased their wealth, during the first year of COVID by
$53 billion.... while we barely held our own in the front-lines of working people.” The way forward, and the way to fix these problems
largely depends on the need for strong labour laws, strong labour rights, fair taxation, and strong public services.
The austerity agenda is also something we all need to be aware of. Governments will claim they spent their money fighting COVID
and now they will need to tighten their belts. We need to get the message across to everyone that “we can’t afford austerity. We can’t
afford it economically, and we can’t afford it socially. The simple fix to the problems of spending is income. Federal and provincial
governments have cut taxes so much that there’s tons of room for tax increases in Canada. And if we increase the taxes we can afford
the social programs and we can afford the wages of public sector workers. We are a very wealthy country and that wealth is not being
shared equally. There are people at the top with far too much and they need to pay taxes accordingly. Canadians deserve the right to
a good health care system, they deserve good education, and they deserve good social programs - right across the board.”

www.peiupse.ca
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Report on 59th Annual Convention

Annual Convention:
Resolutions
UPSE members spoke passionately
about resolutions brought to the
Convention floor. Resolutions were
carried in support of exploring options
for electronic voting; lobbying
government for increased wage
package funding for Long Term Care;
and pressuring government for timely
bargaining and grievance handling.

Submitted by Local 14
Bargaining and Grievance
Delays (Carried)
WHEREAS: there are many delays in
member grievances and contract
negotiations attributed to the
employer’s legal counsel over the past
few years

reasonable to put pressure on the
Employer to make improvements.

Emergency Resolution
Submitted by Local 6
Pay Equity (Carried)
WHEREAS UPSE RCWs in the private
sector long term care homes earn
significantly less wages than UPSE
RCWs in the public sector, and
WHEREAS RCWs have provided
essential care to residents during the
pandemic, and will continue to do so
in the future, in both private and public
settings,
THEREFORE, BE IT RESOLVED that
UPSE lobby the provincial government
to increase the dollar value of funding
agreements with private long term care
homes in Prince Edward Island; and

BE IT FURTHER RESOLVED that UPSE
generate awareness about the need to
narrow the wage gap between UPSE’s
private and public sector RCWs.

Late Resolution submitted by
the Presidential Nominations
Committee
Electronic Voting (Carried)
WHEREAS mail-outs for elections and
ratifications use a lot a paper; and
WHEREAS the rate of return or
percentage of members voting is
generally low;
THEREFORE, BE IT RESOLVED that UPSE
study and explore options of
electronic voting and implement
electronic voting, if feasible, at the
earliest possible convenience.

THEREFORE BE IT RESOLVED: that
convention authorizes the Executive to
use whatever means they find

Kim Stewart (Director, Local
7) speaking on resolutions at
convention.
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Susan Harris (Former
Director, Local 5) speaking on
resolutions at convention.

UPSE

Kathlene Smallman (Chair, UPSE Young
Workers Committee) made a great
presentation to the Convention on the
importance of young worker engagement in
the Union.

www.peiupse.ca

Report on 59th Annual Convention

Executive Elections
There were three calls at Convention whereby members could offer to run from the floor in the election. The First and Third Vice
President positions are for two years. The Second Vice President and Secretary Treasurer are for a one-year term of office as they would
typically have one more year left to serve in their mandate had there been a call issued in 2020. However, COVID-19 prevented a call
for nominations from being issued in 2020. The results of the executive election are as follows:
- Doug Ferguson is reelected as First Vice President
- Mark Arsenault is reelected as Second Vice President
- Jim Ryan is reelected as Third Vice President
- Kevin Gotell is reelected as Secretary Treasurer
Karen Jackson, UPSE President, thanks all members who participated in the election and in the Union’s democratic process.

Jim Ryan (Third Vice-President) addresses delegates at Convention .

Linda MacKinnon (Steward, Local 3) addresses delegates at Convention.
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Retirees!
UPSE congratulates its retirees in 2021. They deserve thanks for their contribution to society and for making the Island a better place
to live and work. Retirement is a milestone in one’s life. There were years of dedication and hard work, and now UPSE retirees are
embarking on new challenges and adventures.
Some will find work in new areas or take advantage of opportunities and dreams that may have went unfulfilled; others will use their
extra time to recreate, relax and spend more time with family. Retirement is a significant achievement and celebration. It marks
the beginning of a new phase of life. The Union of Public Sector Employees congratulates its 2021 retirees for their hard work and
dedication to Islanders.
www.peiupse.ca
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Retirees

You’ve made Islanders and your union proud! UPSE salutes the 2021 retirees:
JOCELYN ALTASS
MARGARET ANDERSON
ELAINE ARSENAULT
MELVIN ARSENAULT
RICHARD ARSENAULT
BARRY BAIN
MICHELLE BAIRD
JANICE BELL
HEATHER BERNARD
BEVERLY BLUE
KEVIN BROTHERS
ROSEMARY BRUCE
DAVID BRYNE
KEVIN CAMPBELL
LISA CAMPBELL
JAMES CARTER
KIRK CHAMPION
FRANK CLARK
NICHOLA CLEAVELAND
VALERIE CLEMENTS
MARGARET CLOWATER
JOCELYN ALTASS
CHRISTINE MACAUSLAND
SHIRLEY MACDONALD
ANNA MACFARLANE
NANCY MACINNIS
PEGGY MACINNIS
JOHN MACKIE
BRIAN MARK
NANCY MCCABE
JIM MCINNIS
MARY MCINNIS
BRENT MCLEAN
ELIZABETH MCNEILL
WENDELL MILLMAN
DAWN MOASE
JOYCE MOORE
CAROL SMITH

BEACH GROVE HOME
MENTAL HEALTH
INCOME SUPPORT
GOVERNMENT GARAGE
HILLSBOROUGH HOSPITAL
FORESTRY
HOMECARE
WHISPERWOOD VILLA
LCC
GROUP HOME
FORESTRY
BEACH GROVE HOME
HIGHWAY OPERATIONS
HIGHWAY OPERATIONS
PUBLIC HEALTH
HIGHWAY OPERATIONS
STRAIT CROSSING
INFORMATION TECHNOLOGY
LIBRARY
MAPLEWOOD MANOR
BEACH GROVE HOME
BEACH GROVE HOME
SUMMERSET MANOR
BEACH GROVE HOME
WATER MANAGEMENT
PRINCE COUNTY HOSPITAL
LIQUOR CONTROL COMMISSION
INFORMATION TECHNOLOGY
PHARMACY
COMMUNICATIONS
WORKERS COMPENSATION BOARD
CORPORATE SERVICES
FORESTRY
SUMMERSET MANOR
INFORMATION TECHNOLOGY
GOVERNMENT GARAGE
SUMMERSIDE YOUTH CENTRE
WHISPERWOOD VILLA
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CHRISTINE CORMIER
G. DANIEL CREELMAN
JOHN CURRIE
ODETTE CYR
KEVIN DALY
GLORIA DORGAN
PAULETTE GALLANT
KAREN GAUDET
LILLIAN GAUDETTE
EDWIN GILLIS
SUSAN HANCOCK
JANICE HARPER
SUSAN HARRIS
DONALD HEGARTY
MARIO HENRY
LAURIE HISCOCK
WILLIAM JENKINS
DORI KILLORN
JOSEPH KILLORN
DIAN LING
ELAINE LUTTRELL
SHIRLEY SNOW
WALTHEN SOMERS
KEITH TANTON
WENDY TANTON-PERRY
DEBORAH TOOMBS
WALTER TOWNSHEND
GAIL TUPLIN
LORNA VANEWYK
KAREN WHEELER
GARRY WOOD
DOUGLAS MURPHY
KAREN PERRY
JOANNE PETERS
MARY ROACH
JOSEPH SAUVE
LINDA SAVOIE

UPSE

MAPLEWOOD MANOR
ADDICTIONS
PRINCE COUNTY HOSPITAL
FRANCOPHONE AFFAIRS
INFORMATION TECHNOLOGY
LIQUOR CONTROL COMMISSION
ACCESS PEI
PRINCE COUNTY HOSPITAL
MAPLEWOOD MANOR
FORESTRY
LEGAL & JUDICIAL SERVICES
PLANNING AND DEVELOPMENT
LIBRARIES SUMMERSIDE
HILLSBORO HOSPITAL
STRAIT CROSSING BRIDGE LTD.
ACCESS PEI SUMMERSIDE
PROV CORR CENTRE - CH’TOWN
QUEEN ELIZABETH HOSPITAL
HILLSBORO HOSPITAL
POLICY & EVALUATION
SOCIAL PROGRAMS
PRINCE EDWARD HOME
COMMUNICATIONS
ATLANTIC TOUR & HOSP INSTITUTE
WEDGEWOOD MANOR
WEDGEWOOD MANOR
FORESTRY
WEDGEWOOD MANOR
RIVERVIEW MANOR
INCOME SUPPORT
HIGHWAY MAINTENANCE
INFORMATION TECHNOLOGY
HOME CARE
ACCESS PEI
ADMINISTRATION/FINANCE
RAILS TO TRAILS
COLVILLE MANOR

www.peiupse.ca

Community

UPSE and Cooke Insurance Donate to Non-Profits
UPSE is pleased to partner each year with Cooke Insurance to fund donations for Island non-profit groups across Prince Edward Island.

Karen Jackson (UPSE President) presents a cheque for $500 to
Clyde Penney (Caring Cupboard, Bloomfield).

Karen Jackson (UPSE President) presents a cheque for $500 to
Scott Zimmerman (Vice-President, Kensington Lions Club).

L-R: Karen Jackson (UPSE President) presents a cheque for
$500 to Jennifer Murphy (Esther Finkle Fund).

Karen Jackson (UPSE President) presents a cheque for $500 to
Dave Chamberlin (Santa’s Angels).

Bethany Robinson (Blooming House) receives a
cheque for $500.

www.peiupse.ca
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Community

L-R: Arie Hoogerbrugge, Paul Gallant (Souris Lions Club)
receive a cheque for $500 from Karen Jackson (UPSE President)

UPSE sponsors three families for Christmas with a $500
donation.

Karen Jackson (UPSE President) presents a cheque for $1,000
to Corey Tremere (Toys for Tots). Scott Cameron (Cooke
Insurance) on far right co-presents the cheque.

L-R: Claudia Batchilder (Chair, St. James Parish, Angel Tree
Program) receives a cheque for $500 from Kevin Gotell (UPSE

Secretary Treasurer).

Att: UPSE Members with Health PEI
The UPSE Health Development and Training fund is available to PEI UPSE members who are employed with Health PEI and are
covered under the Health PEI Collective Agreement.
The fund provides employees with monies to improve required skills to better perform
current job responsibilities as well as future job opportunities. You will find the
application and guidelines on the PEI UPSE Website (www.peiupse.ca).
Please ensure that you use the current application form found on the UPSE website for
all of your development & training requests. Contact Wilma Ramsay at wramsay@peiupse.ca or call (902) 892-5335 for questions
& inquires about the fund.
10 The Advocate - Winter 2022
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Membership Profile

Congratulations to our
Winners!
UPSE thanks the membership for sending their selfies! Congratulations to Aaron Rogers, Shalene Roach and Ellen Faye
Catane for taking home the UPSE Swag! The Union loves to highlight the membership and all the incredible work you do
every day to make Prince Edward Island a great place to live and work.
UPSE uses the pictures in our Union publications, the website, social media and Ad campaigns. We are UPSE Proud!

Aaron Rogers,
Resident Care Worker

Ellen McLean (Dental Assistant), Stephanie Russell (Dental Hygienist),
and Shalene Roach (Dental Assistant)

Ellen Faye Catane
Intake Officer / Administrative
Assistant

www.peiupse.ca
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Bargaining and Grievances

Whisperwood Villa
Bargaining update
The collective agreement between UPSE
and Whisperwood Villa expired on July
31, 2021. Whisperwood Villa chose their
negotiation team on October 15, 2021.
Bargaining took place in late February,
2022, and a tentative agreement was
reached. Ratification kits will be going
out in the near future.
Community Inclusions
Bargaining update
The collective agreement between UPSE
and Community Inclusions will expire on
March 31, 2022. The Employer had
requested to commence negotiations
prior to the expiry of the current
Agreement in order to address
recruitment and retention issues in its
staff complement.
The parties met in late 2021 and February 2022. A tentative agreement was
reached and members will vote in early
March on whether to approve the new
deal.
Holland College
Administrative and
Support
Bargaining update
The collective agreement between
Holland College Administrative and
Support and UPSE expired on March
31, 2021. Proposal forms were sent out
before the end of March, 2021, and teams
12 The Advocate - Winter 2022

were picked in early April, 2021.
The bargaining team met with the
employer in late September in a
pre-negotiation meeting and bargaining
began on January 12, 2022. Negotiations
resumed in February with no resolve,
so parties will be moving to conciliation.
Garden Home
Bargaining update
The collective agreement between
UPSE and Garden Home expired on
June 30, 2020. Negotiations for a
new agreement began in February
of 2021. Bargaining took place on
May 19 and 20, and from May 2627. Parties were unable to agree on
a number of items including wages.
Further discussions took place in
July with no resolve.
The parties agreed to move to Conciliation
in October, 2021, in an effort to reach an
agreement with the help of conciliation
services provided by the PEI Labour
Relations Board. Despite best efforts, and
with the aid of a conciliator, the
bargaining teams were still unable to
reach an agreement.
The union will now proceed to Binding
Arbitration on May 16 and 17, 2022
and the team will meet prior in order to
prepare.

UPSE

City of Charlottetown
Bargaining update
The collective agreement between UPSE
and the City of Charlottetown expired
on December 31, 2019. Demand forms
were distributed to the membership. The
UPSE bargaining team has been ready to
exchange packages with the employer for
quite some time. The employer agreed to
meet and exchange packages on
September 9, 2021.
Negotiations began in January 2022 on
the 10th, 11th, 20th and 21st. As more
information becomes available it will be
posted on the UPSE website, Facebook
and Twitter pages.
Holland College Early
Learning Centre
Bargaining update
UPSE members with Holland College
Early Learning Centre have agreed to
their bargaining representative and have
completed their proposal forms.
The Negotiating team met twice through
October 2021 and negotiations began in
November.
Conciliation with the PEI Labour board
had been scheduled for February 28th,
however, after further discussion an
agreement was ratified by the
membership in late February.

www.peiupse.ca

Bargaining and Grievances

Civil Service/IRAC/WCB
Bargaining update
The collective agreement between the
Civil Service/WCB/IRAC and the PEI
Union of Public Sector Employees will
expire on March 31, 2022. UPSE has sent
out demand forms and encourages the
membership to provide their input about
upcoming negotiations. The forms were
returned to the UPSE office on March 1,
2022.
The Union is currently working to
assemble the bargaining team and more
information will follow. Please contact
UPSE if you have any questions or would
like information about the
bargaining process.
Holland College Faculty
Bargaining update
The collective agreement between UPSE
and Holland College Faculty expired on
March 31, 2021. Several days of
bargaining took place in October,
November and December of 2021.
A tentative agreement was reached and
members were sent information about
the new provisions, and about voting
procedures for ratifying the deal. On
February 14, 2022 members voted in
favour of the new collective agreement.

www.peiupse.ca

Grievance: Remote Work
Article 24.11 (c) of the Civil Service collective agreement explains that when the
employer ceases operations due to storm conditions that employees will be considered
to be on a leave of absence with pay. Since the onset of COVID-19 many employees
were asked to work at home, and many have now returned to the employer’s
designated workplace / business address as the province established protocols to
control community spread. The issue that has arisen is that the employer, in some
cases, has asked employees to work from home on days the employer has ceased
operations due to storm conditions.
The union contends that unless an employee has signed a “working from home”
agreement, they are not under any obligation to work from home on days where storm
conditions have forced the employer to close. Remote work refers to a flexible work
arrangement whereby employees have approval to carry out some or all of their work
duties from home or remote worksite.
UPSE asserts that the collective agreement provisions are very clear on this matter
and they remain unchanged. When the province ceases operations due to weather
the effected employees are on a paid leave of absence. UPSE is currently awaiting an
offer from the employer that is intended to settle the grievance. The message for the
membership is that until such a time that there are changes made to the collective
agreement the status quo remains.

UPSE Development and Training Fund
Civil Service Employees
The Development and Training Fund, a joint initiative of the Government and the PEI
UPSE, is designed to provide funding to employees for learning
t and
opportunities, encourage employee participation,
n
e
lopm
benefit career development and improve
Deve g
in
government service delivery to the citizens of this
Train
province.
You will find the application and guidelines on the PEI UPSE Website (www.peiupse.ca.
For more information please contact Tara McGuirk at (902) 368-6175, or email her at
tmcguirk@gov.pe.ca

UPSE
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You Are the Union

Do You Want to Join UPSE?
Do you know a group of non-unionized workers who might be interested in joining UPSE? If so, please
contact Wilma Ramsay (Resource and Organizing Officer) at
902-892-5335, toll free 1-800-897-8773 or
e-mail peiupse@peiupse.ca
UPSE offers a wide range of membership services including
professional staff to help you when problems arise in the workplace
(full grievance support), experienced negotiators to bargain fair and
equitable contracts on your behalf, a wide range of educational
opportunities, and a benefit program for members.

PEI UPSE is proud to represent over 5000
members in the public and private sectors.

PEI UPSE Bargaining Units
City of Charlottetown, Civil Service, Health PEI, WCB, IRAC,
Holland College Faculty, Strait Crossing Bridge Limited,
Holland College Administrative and Support, Tremploy, Grain Elevators
Corporation, Whisperwood Villa, Holland College Early Learning Centre,
Community Connections, Morell and Area Early Learning Centre,
Community Inclusions, Garden Home, Lady Slipper Villa,
Atlantic Tourism and Hospitality Institute
14 The Advocate - Winter 2022
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You Are the Union

Follow PEI
UPSE on
Twitter!

PEI UPSE is now on Facebook!
Search for the “PEI UPSE” page and
click on “Like this page.”

Follow PEI UPSE
on Twitter @PeiUpse
for the latest on UPSE
news, events,
labour and social issues.

NEW WEBSITE
UPSE is currently working on the
development of a new website. Stay
tuned... more info to follow!
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Weekends

 8 Hour Workdays
 A Minimum Wage
 Paid Overtime
 Breaks During Work
 Workplace Safety Standards
 Child Labour Laws
www.peiupse.ca

UPSE
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UPSE Executive Officers

UPSE Staff

UPSE Staff

President: Karen Jackson
kjackson@peiupse.ca

Hans Connor LLB: Labour Relations Officer / Lawyer
hconnor@peiupse.ca

Mark Barrett: Communications & Campaigns Officer
mbarrett@peiupse.ca

First Vice-President: Doug Ferguson
dferguson@peiupse.ca

Troy Warren: Labour Relations Officer
twarren@peiupse.ca

Norma Jarvis: Membership Records Coordinator
njarvis@peiupse.ca

Second Vice-President: Mark Arsenault
maarsenault@gov.pe.ca

Andrew Jack: Labour Relations Officer
ajack@peiupse.ca

Mary MacLean: Education and Meetings Coordinator
peiupse@peiupse.ca

Third Vice-President: Jim Ryan
jimryan@eastlink.ca

Wilma Ramsay: Resource & Organizing Officer
wramsay@peiupse.ca

Secretary-Treasurer: Kevin Gotell
kgotell@peiupse.ca

Blair Weeks: Research, Education and Policy Analyst
bweeks@peiupse.ca

Jackie McCaughey: Accounting and Technology
Coordinator
jmccaughey@peiupse.ca

