





UPSE Has a Heart
UPSE Has a Heart

UPSE has proudly donated $14,500 to non-profit community organizations across PEI through the UPSE Has a Heart campaign.
UPSE President, Karen Jackson, says “UPSE has a part to play in strengthening our communities by supporting community
organizations that make a difference for Islanders.” Thank You to our PR Committee members for their work selecting these worthy

organizations.”

Recipients not included in the pictures are: Victoria Quilts ($500); Westisle Power Lifting ($500); Sierra Club ($500); EIm Street
Elementary ($500); Friends of Confederation Centre Library ($600); Silver Threads Seniors Club ($500); Natural History Society of PEI
(8500); Hernewood Intermediate ($300); Ladies Auxiliary, CNIB ($600).

L-R: Karen Jackson (UPSE President), Jim McInnis (Air Cadets 60
Confederation Squadron), and Chrissy Murphy (UPSE PR).

L-R: Karen Jackson (UPSE President), Jane Farquharson (Council of
(anadians), and Chrissy Murphy (UPSE PR).
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L-R: Karen Jackson (UPSE President), Alex Stokes (Big Brothers Big Sisters),
and Chrissy Murphy (UPSE PR).

L-R: Karen Jackson (UPSE President),Judy Barrett (Community Volunteer
Income Tax Program), and Chrissy Murphy (UPSE PR).
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L-R: Karen Jackson (UPSE President), Laurie Hiscock (LifeHouse Transitional
Housing), and Chrissy Murphy (UPSE PR).
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L-R: Karen Jackson (UPSE President), Phil Ferraro (Citizen Advocacy), and
Chrissy Murphy (UPSE PR).
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L-R: Karen Jackson (UPSE President), Dave Chamberlin (Santa’s Angels), and
Chrissy Murphy (UPSE PR).
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L-R: Karen Jackson (UPSE President), Darryl Warren (Make a Wish), and
Chrissy Murphy (UPSE PR).
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L-R: Karen Jackson (UPSE President), Alex Arsenault (Ground Search and
Rescue), and Chrissy Murphy (UPSE PR).
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L-R: Karen Jackson (UPSE President), Grace Blackette (Three Rivers Seniors
Group), and Chrissy Murphy (UPSE PR).
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L-R: Karen Jackson (UPSE President), Lloyd Bryenton (First Baptist Church), L'Rf Karen Jackson (UPSE President), Bryce Stone (Inclusions East), and
and Chrissy Murphy (UPSE PR). Chrissy Murphy (UPSE PR).
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L-R: Karen Jackson (UPSE President), Sarah Profitt - Wagner (Special
Olympics), and Chrissy Murphy (UPSE PR).

Members: Please Update Personal Contact Information

The union encourages all members to take an active role in the union by keeping up-to-date on union news and issues. To
ensure you receive the most recent UPSE communication materials, please update your contact information with the union.

Call Norma Jarvis at the union office (902-892-5335, toll free 1-800-897-8773) to ensure your current contact information is
up-to-date, or to make changes. You can also visit the UPSE website (www.peiupse.ca) and go to the update your
contact information link under the Mlembers tab on the homepage where you can update your information on-line.
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Bargaining

Bargaining update

The collective agreement between UPSE
and Whisperwood Villa expired on July
31,2021. Whisperwood Villa chose their
negotiation team on October 15, 2021.
Bargaining took place in late February,
2022, and a tentative agreement was
reached. The membership ratified a one -
year deal in April, 2022.

Bargaining update

The collective agreement between UPSE
and Community Inclusions expired on
March 31, 2022. The Employer had
requested to commence negotiations
prior to the expiry of the current
Agreement in order to address
recruitment and retention issues in its
staff complement.

The parties met in late 2021 and
February 2022. A three year agreement
has been signed.

Bargaining update

The collective agreement between
UPSE and Garden Home expired on
June 30, 2020. Negotiations for a
new agreement began in February of
2021. Bargaining took place on

May 19 and 20, and from May 26-
27.

Parties were unable to agree on

a number of items including wages.
Further discussions took place in
July with no resolve.

The parties agreed to move to Conciliation
in October, 2021, in an effort to reach an
agreement with the help of conciliation
services provided by the PEI Labour
Relations Board. Despite best efforts, and
with the aid of a conciliator, the
bargaining teams were still unable to
reach an agreement.

Dates were then scheduled for arbitration
and a new three- year agreement was
reached through a mediated arbitration
process on May 16, 2022.

Bargaining update

The collective agreement between
Holland College Administrative and
Support and UPSE expired on March 31,
2021.

Proposal forms were sent out before the
end of March, 2021, and teams
negotiated in January and February 2022.
Parties were unable to reach a tentative
agreement and will proceed to
conciliation in June of 2022.

www.peiupse.ca

Bargaining update

The collective agreement between UPSE
and the City of Charlottetown expired on
December 31, 2019. Demand forms were
distributed to the membership. The UPSE
bargaining team was ready to exchange
packages with the employer for quite
some time. The employer agreed to meet
and exchange packages on

September 9, 2021.

Negotiations began in January 2022
and a tentative agreement was reached
on May 17,2022. As more information
becomes available it will be posted on
the UPSE website, Facebook and Twitter

pages.

Bargaining update

The collective agreement between the
Civil Service/W(B/IRAC and the PEI Union
of Public Sector Employees

expired on March 31, 2022. UPSE sent
out demand forms and encouraged the
membership to provide their input about
upcoming negotiations. The forms were
returned to the UPSE office on March 1,
2022.

The bargaining team met and

assembled a negotiating package on May
6 and 7. Dates to commence negotiations
are being scheduled. Please contact UPSE
if you have any questions or would like
information about the bargaining
process.

UPSE
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Scholarships
Attention UPSE Members: NUPGE Scholarships

Eligibility to Enter: To apply you must be a child or grandchild (including foster child or foster grandchild) or a legal ward of a current
or retired member of a Component or a Component’s affiliate of the National Union of Public and General Employees (NUPGE).
Note the Young Worker Scholarship is also open to members of NUPGE's Components and their affiliates.

You must also fill in an online application form and include an original 750-to-1000-word essay.
Each scholarship has a unique essay topic that changes every year. Emailed, mailed, or faxed
applications will not be accepted. Each scholarship may also have additional eligibility requirements.

Application deadline for all 2022 scholarships: 5 pm (EDT), July 1st, 2022. nat]onal
See information here: https://scholarships.nupge.ca/ union

Don’t Forget to Read Your Collective Agreement!

Have you looked at your collective agreement recently? Your collective agreement is a legal contract negotiated, agreed to,
and signed by your employer and your union. Both the employer and the union are bound by law to

abide by its terms and conditions. It’s like a“rule book” that defines your working

conditions and sets out the rights and responsibilities of the employer and the [

workers.

Inyour collective agreement you will find provisions outlining your wages, vacation,
sick leave, working conditions, rights and benefits. If you run into a problem at work
and believe your employer is not following the collective agreement don't hesitate to
talk with your Shop Steward or call UPSE to speak with a Labour Relations Officer.

Y I A

ON CONTRACT PROTECTS

YOUR RIGHTS. READ 1T/ '
By reading and understanding your collective agreement you will become more

aware of the rights and benefits you have in the workplace. You will also be in a better position to protect yourself, if, and when, any
problems arise at work. To see your collective agreement visit the UPSE website (www.peiupse.ca) and look under the “Collective
Bargaining” section. If you would like a hard copy please contact the UPSE office by emailing peiupse@peiupse.ca or call
902-892-5335 or toll free at 1-800-897-8773.

Would you like to receive an e-copy of The Advocate instead of a paper
copy? Please contact UPSE by emailing (peiupse@peiupse.ca) or

call the UPSE office at 902-892-5335, or toll free at 1-800-897-8773.
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Attend Local Meetings to Win!

Contest: Win a Tablet!

Save the Date!
« UPSE is hosting its 60th Annual Convention on November 25 and 26, 2022.

« Did you know that any member in good standing is eligible to attend

Convention?

«You must be selected as a voting delegate at a local meeting in
order to attend.

«Watch for Local Updates and Meeting Notices or reach out to your Local
Director.

Contest Time!

« Attend any of your Local Meetings from now up to November 25, 2022 and
enter your name inadraw for aTablet (Android).

« Watch for Local Updates and Meeting Notices or reach out to your
Local Director.

« The lucky winner will be announced
at UPSE’s 60th Annual
Convention.

Note: members do not have to be in
attendance at Convention to be eligible to win.

For more information call 902-892-5335, toll free 1-800-897-8773,
E-mail peiupse@peiupse.ca

www.peiupse.ca U PS E The Advocate - Spring 2022 13



You Are the Union

Do You Want to Join UPSE?

Do you know a group of non-unionized workers who might be interested in joining UPSE? If so, please

contact Wilma Ramsay, UPSE Resource and Organizing Officer, at >\\Og vV Vavioy i,
i (e]
902-892-5335, toll free 1-800-897-8773 or e-mail 28] wiowanreto
: -2
E i g MAKE A LIVING WAGE
~{o

wramsay@peiupse.ca

UPSE offers a wide range of membership services including
professional staff to help you when problems arise in the workplace
(full grievance support), experienced negotiators to bargain fair and
equitable contracts on your behalf, a wide range of educational
opportunities, and a benefit program for members.

YY) O 0 S 000
T /\/\/\/uyj

PEI UPSE is proud to represent over 5000 A he contesants reacy to organize™
members in the public and private sectors.

PEI UPSE Bargaining Units
City of Charlottetown, Civil Service, Health PEI, WCB, IRAC,
Holland College Faculty, Strait Crossing Bridge Limited,
Holland College Administrative and Support, Tremploy, Grain Elevators
Corporation, Whisperwood Villa, Holland College Early Learning Centre,
Community Connections, Morell and Area Early Learning Centre,

Community Inclusions, Garden Home, Lady Slipper Villa,

Atlantic Tourism and Hospitality Institute

U P S E www.peiupse.ca
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UPSE’s New Website

PEI UPSE

PEI UPSE is now on Facebook!

Search for the “PEI UPSE” page and
click on “Like this page.”

Follow PEI
UPSE on
Twitter!

Follow PEI UPSE
on Iwitter @PeiUpse
for the latest on UPSE

news, events,
labour and social issues.

New UPSE Website!

UPSE has launched its new website.
Check it out at www.peiupse.ca

Facebook and twitter feeds are on the
new site as well.

www.peiupse.ca

Weekends

8 Hour Workdays
A Minimum Wage

Paid Overtime

Breaks During Work

Workplace Safety Standards

Child Labour Laws
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INTRODUCING THE The opportunity to

o it : " o help you save money
%%, COOKE INSURANCE LOST: ..
< ) GROUP ecr or with your Home and

Property Insurance
LOST & FOUND

e Money to put back in

DEPARTMENT FOUND: Vou pocket thanks to

your employer's Group
Insurance Program

All it takes is a phone call
to tell us where you work

It's that simple.

Because you are a member of the PEI Union
of Public Sector Employees, we can offer you
p referred rates and reduced premiums on your
1 UPSE
personal Auto and Property Insurance.

¢ UPSE is pleased to work with Cooke Insurance to offer our members preferred
rates. The Cooke’s Home & Auto Group Plan will help you save money. I value
our relationship with Cooke Insurance and the benefits it provides to the
membership as a whole.”” - Karen Jackson, President, UPSE

Don't miss out. We put

Contact our Insurance Advisors today. Insurance first.

1-800-566-5666 | info@cooke.ca | www.cooke.ca | Visituson facebook




