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  President’s Message

Welcome to 
the summer 
edition of The 
Advocate.  Your 
Union continues 
to be busy on 
several fronts as 
we head toward 
our highly 
anticipated 60th 
Annual Convention 
in November. We will 
recap the historical achievements of the 
Union at Convention and at the same 
time chart the way forward. Unions help 
create safer workplaces, living wages, 
and strong communities.  We are needed 
more than ever in these challenges times 
as we navigate a world facing pandemics, 
labour shortages, climate change and 
systemic inflation.  
 
Privatization continues to be on the Union 
radar.  The province is looking to expand 
the PEI LCC Agency Store program into 
four new regions and RFP’s have been 
advertised. As President of UPSE, I don’t 
believe the introduction of private agency 
stores supports the responsible regulation 
of alcohol in this province. UPSE supports 
the regulated sale of alcohol including 
beer, wine & spirits through government-
owned and operated wholesale and 
retail outlets. Evidence shows that the 
public model has the least impact on 
public health in terms of youth access to 
alcohol, driving under the influence, and 
addiction issues. See pg 6 of The Advocate 
for more on this issue.

UPSE continues to work with government 

Dear Members, 

Karen Jackson 
President, UPSE

on the continuing shortages in health 
care across the province.  I presented to 
the Standing Committee on Health and 
Social Development of the Legislative 
Committee of PEI about the challenges 
facing the delivery of long-term care 
in Prince Edward Island.   Successive 
governments and Health PEI have been 
too slow to respond to the challenges 
at hand. The staff shortage problem is 
chronic. In both the public and private 

sector there aren’t enough workers being 
hired to ensure adequate hours of care 
for residents, and the ability to deal with 
public health emergencies. Further, many 
experienced caregivers are leaving the 
long-term care sector because they are 
overworked and feeling unappreciated.  
Members, especially in the private sector, 
are underpaid for the valuable service they 
provide our Island seniors. UPSE has been 
sounding this alarm for the past number of 
years including our most recent campaign 
on the working conditions in this sector. 

Recent initiatives offering tuition 
incentives for licensed practical nurses and 
resident care worker students is a positive 
first step but much more needs to be done.  
We were successful in obtaining summer 
staffing incentives for our UPSE health care 
workers, that Health PEI offered to 
members of PEINU. The continuing 
message for the employer is that all 
members in health care need to be 
respected and treated equally and rec-
ognized for the important work they are 
doing; they need to be able to get time off;  
they need to be able to refuse double

shifts; and they need to be compensated 
fairly.

The summer months have not stopped 
us from negotiating new contracts.  
After much work a three year collective 
agreement was ratified on July 20 
between UPSE and Holland College 
Administrative and Support.  The City 
of Charlottetown ratified a new four 
year agreement on August 9.  We are 
in negotiations with the Civil Service, 
and are moving to conciliation with 
Whisperwood Villa.  Stay tuned and feel 
free to contact our office if you have any 
questions about the bargaining process. 
 Our UPSE education program continues 
to bring in new members interested 
in learning more about their union 
as well as members who are growing 
their knowledge through our various 
workshops. Our courses are free and 
they are a great way to learn more about 
what UPSE offers you, and what you can 
do to get more involved. I encourage the 
membership to take advantage of our 
program offerings.  

 On a last note please be aware that as 
part of UPSE’s upcoming 60th Annual 
Convention celebration the Union will 
be holding a grand prize draw for a 
$3,500 travel voucher from Air Canada.  
Please see pg 9 of The Advocate for more 
information.

Enjoy the rest of your summer!

Karen Jackson, 
UPSE President
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   Union Education
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UPSE Members Attending Education Sessions

Members enjoyed the financial management / planning the future workshop at UPSE.   Topics included the 
importance of retirement planning, reviewing your pension statements for accuracy, and starting to save money 
early.  

UPSE Stewards enjoyed the union’s Steward Level II course offering.  Participants discussed the importance of 
knowing your membership, working with your union executive, problem solving and conflict resolution among 
other topics.

See pg. 4 of The Advocate for a list of upcoming courses 
you can register for!
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The Steward Level II course is an informative follow-up to the Level 1 offering.   

•  knowing your membership, steward as activist
 • working with your union executive, duty to accommodate, duty of fair representation
• problem solving and conflict resolution   

Date: October 4, 9:00 to 4:00 pm at the UPSE office (Contact UPSE by September 23)

Steward Level II  

The Welcome to UPSE course is perfect for getting to know your union better.   

• learn about UPSE’s history, evolution, and the union’s structure and how it works
• learn about the tools you need to carry out your role within the union effectively
• learn about pensions and benefits 

Date: September 6, 9:00 to 4:00 pm at the UPSE office (Contact UPSE by August 26)

Welcome to UPSE  

This course is limited to active/experienced stewards who have completed Steward Level 1 and II.  

•  the course will focus on the role stewards play in the workplace, collective agreements and relevant labour law

• the course will provide knowledge and skills to introduce new union activists to the basics of the grievance 
handling process

• the course will further develop your skills and knowledge in gathering information

• the course will provide you further knowledge and skills in specific grievance areas, including: duty to 
accommodate, dealing with management, harassment and different grievance situations 

• the course will build your confidence and your ability to play the role of educator in your local 

Date: October 25 and 26, 9:00 to 4:00 pm at the UPSE office (Contact UPSE by Oct. 11)

Advanced Steward 
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  Bargaining
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Holland College 
Administrative and 
Support
Bargaining update

The collective agreement between  
Holland College Administrative and 
Support and UPSE expired on March 31, 
2021. 

Proposal forms were sent out before the 
end of March, 2021, and teams 
negotiated in January and February 2022.  
Parties were unable to reach a tentative 
agreement and proceeded to 
conciliation on June 8 and 9 of 2022. 

After much work a three year collective 
agreement  was ratified on July 20 and 
parties will sign the new collective 
agreement in August 2022 .

The collective agreement between the 
Civil Service/WCB/IRAC and the PEI Union 
of Public Sector Employees expired on 
March 31, 2022.  UPSE sent out demand 
forms and encouraged the membership 
to provide their input about negotiations.  
The forms were returned to the UPSE 
office on March 1, 2022. 

The bargaining team met and assembled 
a negotiating package on May 6 and 7 
and packages were exchanged on June 
15, 2022. Bargaining commenced on July 
20 and 22, 2022.  The next scheduled 
negotiations will take place on August 24.
Please contact UPSE if you have any 
questions or would like information about 
the bargaining process. 

Civil Service/IRAC/WCB
Bargaining update

The collective agreement between UPSE 
and the City of Charlottetown expired on 
December 31, 2019. Demand forms were 
distributed to the membership. The UPSE 
bargaining team was ready to exchange 
packages with the employer for quite 
some time.  The employer agreed to meet 
and exchange packages on 
September 9, 2021.  

Negotiations began in January 2022 and 
a tentative agreement was reached on 
May 17, 2022.  The membership voted to 
ratify the agreement on August 9, 2022.  
President Jackson thanks the bargaining 
team for their hard work in securing a 
fair benefits and wage package for the 
membership.   

City of Charlottetown
Bargaining update

The collective agreement between UPSE 
and Whisperwood Villa expired on July 
31, 2021.  Whisperwood Villa chose their 
negotiation team on October 15, 2021.  
Bargaining took place in late February, 
2022, and a tentative agreement was 
reached. The membership ratified a one - 
year deal in April, 2022.   

Bargaining began again on June 28 
and 29 as teams worked toward a new 
collective agreement. They were not able 
to reach an agreement and so have made 
an application for conciliation and dates 
are to be set in the near future.

Whisperwood Villa
Bargaining update Did You Know?  

UPSE encourages members to complete their membership registration online here: 
https://www.peiupse.ca/membership-registration/

Once the union office receives your completed registration, you will be sent an official 
UPSE Membership Card and added to the union’s membership rolls.  You will then 
become eligible to participate fully in all PEI UPSE activities: 

• elections of your local executive officers and bargaining representatives

• submission of bargaining proposals; receipt of tentative collective agreements and 
voting on acceptance or rejection of same

• eligibility (for you and your dependants) for the 14 bursaries and scholarships 
awarded annually to post-secondary students

If you have moved, changed your contact information, job position, etc. please 
contact UPSE’s Membership Records Coordinator at (902) 892-5335 or by email at 
peiupse@peiupse.ca



6    The Advocate - Summer 2022

  Privatization

www.peiupse.caUPSE

Privatizing Liquor Sales in PEI  
Once again, the Government of PEI is looking to expand the PEI LCC Agency Store program into four new regions and RFP’s have been 
advertised. As President of the PEI Union of Public Sector Employees, I view the introduction of agency stores as a form of privatization 
that runs contrary to the responsible regulation of alcohol in this province. The Union also continues to be concerned about initiatives 
that erode public services in PEI. 

UPSE supports the regulated sale of alcohol including beer, wine & spirits through government-owned and operated wholesale and 
retail outlets. Evidence shows that the public model has the least impact on public health in terms of youth access to alcohol, driving 
under the influence, and addiction issues. 

One only has to read Brenda Simmons’ commentary to understand the devastating effects of the DUI culture in PEI. It is well known 
that the availability of alcohol affects consumption rates, and in PEI the rate of police reported incidences of impaired driving is 
generally about 50% higher than the national rate. So why would we knowingly choose to introduce more privately operated agency 
store liquor outlets in PEI?
     
In 2020 a motion was passed by government calling for action to address the “impaired driving culture” in PEI.  Many MLAs, including 
the then Minister Responsible, Darlene Compton, spoke passionately about the consequences 
impaired driving has had on families across the province. It was clear that government 
understood the importance of this motion and it was rightly supported. So why then, just a 
couple of years later, is government forgetting about it and moving ahead to make alcohol 
more readily available to Islanders in convenience store settings? This is about profits, 
convenience, and capitalizing on impulse buying.      

UPSE believes that the right way forward is to honour the government motion by working 
together to address the problem. Changing attitudes, behaviour and culture takes time 
and requires a serious commitment. Although there are many pieces to the puzzle, part of 
the solution lies in understanding that limitations need to be placed on the sale of alcohol 
which is a drug and a regulated substance.  We can’t forget that along with alcohol comes the reality of abuse and addiction for many 
Islanders, added strain on our health care system, and the problem of impaired driving.    

So, it is very important that we send the right message to the public about responsible drinking and harm reduction in our society. It 
is also important for government to protect everyone’s best interest as opposed to appeasing the private sector in their bid to expand 
liquor sales. We need to keep the sale of alcohol public where there is a social responsibility mandate built in. Workers in public 
outlets are trained to promote the responsible use of alcohol. They understand and promote low risk drinking guidelines and the 
dangers associated with binge drinking and buying for minors (continued on next page).
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Further, the traditional model of alcohol sales from regulated government-owned outlets is beneficial to the Island economy in terms 
of providing jobs with living wages and benefits, as well as revenues from sales that go directly to 
government coffers to pay for public programs such as health care, education, and many other social 
services.

Given the issues outlined above, UPSE believes that the way forward does not involve expanding the 
sale of alcohol through the addition of more privately run agency liquor stores. Privatizing the sale of 
alcohol and making it more readily available does not help to improve the “impaired driving culture” in 
Prince Edward Island. 

Karen Jackson 
President (PEI Union of Public Sector Employees)

UPSE Women’s Committee Take a Break Walk!  
Thanks to the women who came out for the Take a Break Walk 
hosted by UPSE’s Women’s Committee.  We hope to see you 
again on our next outing.  

The UPSE Women’s committee promotes the awareness of 
women’s issues within UPSE and in the community; 
encourages the participation of women at all levels of union 
activities and work towards the elimination of barriers to 
participation.

Delta Prince Edward, Charlottetown 

All members are invited to UPSE’s 60th Annual Convention 
Dance! 

Saturday, November 26 
9:00 pm to 12:30 am 

Entertainment by Eddy Quinn & Old Habits

UPSE’s 60th Annual Convention Dance Celebration!   
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  Long-Term Care
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Jackson Presents to Standing Committee About Long Term-Care in PEI  

Karen Jackson, UPSE President, recently presented to the Standing Committee on Health and Social Development of the Legislative 
Committee of PEI about the challenges facing the delivery of 
long-term care in Prince Edward Island. The provision of quality 
long-term care is not only of utmost importance to residents of 
facilities and their families, but to all Islanders. The quality of the 
working conditions in long-term care is a leading indicator on the 
quality of care our most vulnerable Islanders receive.

Jackson explained that UPSE has advocated for change in the 
system for years now.  Successive governments and Health PEI have 
been too slow to respond to the challenges at hand. The staff 
shortage problem is chronic. In both the public and private sector 
there aren’t enough workers being hired to ensure adequate of hours of care for residents, and the ability to deal with public health 
emergencies. Further, many experienced caregivers are leaving the long-term care sector because they are underpaid, overworked 
and unappreciated.  At times they also feel unable to provide adequate care to residents to ensure the residents dignity and safety.  
Young or newly recruited employees are leaving long-term care as well due to low job satisfaction and they are not willing to accept 
the status quo. A comprehensive recruitment and retention strategy is needed that reflects the increasing acuity and complex care 
needs of residents, with a focus on RCWs and LPNs. Health PEI has a dedicated recruitment program and website for health 
professionals. Front- line staff in LPN’s and RCWs are not part of the Health Jobs PEI recruitment strategy despite there being 145 
current vacancies in public long-term care alone. UPSE has been sounding this alarm for the past six years. Recent initiatives 
offering free tuition for resident care worker students is a positive first step.

Wages are also a major issue. Long-term care workers have been underpaid for many years.  Low wages are endemic in private 
facilities where profit is a motive.  The result of low wages is that many workers are leaving to seek employment elsewhere, e.g., 
in the service industry which has equivalent or better pay without the responsibility to care for vulnerable Islanders. The wage gap 
between public and private long term care workers should be narrowed. There is currently anywhere between a three to five dollar an 
hour wage difference in pay.  The private homes have extra problems retaining staff because of the inequity. Long term care funding 
needs to be increased for both the public and private sector.  It has been underfunded for years and we have seen the consequences.  
The 2022-23 budget did not see an increase in long- term care, despite House commitments that caring for vulnerable Islanders is a 
priority.  A financial commitment to increase funding will ensure appropriate planning and staffing of these facilities in the short and 
long term.

The federal and provincial governments need to work together to increase long-term care funding for both public and private care. 
Long-term care is underfunded and we have seen the consequences of this unfold across the country, since the onset of the 
pandemic. We need to ensure that our essential frontline health-care workers, who are doing the heavy lifting in our health-care 
systems, are compensated fairly for the valuable services they provide, and kept safe while doing so. 
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Enter to Win a $3,500 Travel Voucher from Air Canada!

As part of UPSE’s upcoming 60th Annual Convention celebration the union will be holding a grand prize draw for a $3,500 
travel voucher from Air Canada. 

To enter your name for a chance to win, you must be currently 
employed at an UPSE worksite and be a member in good standing. 

Enter here and see full contest rules and conditions: 
https://bit.ly/3cRB90w

Note: 
- You can also enter by visiting the UPSE office in-person and 
completing an online ballot.  

- Contest closes on November 18, 2022. 

- The draw will be held at UPSE’s 60th Annual Convention.  The winner 
does not need to be present at Convention to win.  

Good Luck Members … UPSE Proud!

Federation of Labour’s Annual Labour Day Picnic and Barbecue!

Monday, September 5, 2022
1:00 pm - 3:00 p.m.
Joseph Ghiz Memorial Park, Charlottetown

Drop by to celebrate Labour Day 2022!

Hot Dogs, Corn, French Fries and more will be 
served.  There will also be a Bouncy Castle for kids.

Everyone is Welcome!
For further information contact (902) 368-3068 or peifed@pei.aibn.com
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The Prince Edward Island Union of Public Sector Employees is always proud to support Pride PEI’s festival each summer.  
It’s paramount for all in society to work together to promote human rights and end 
all forms of prejudice and discrimination.  It doesn’t matter who we love or how we 
identify ... everyone needs to feel safe, valued, equal, and proud. 

Some Key Milestones in the History of PRIDE across Canada:

- Decriminalization of homosexuality (May 14, 1969)

- First Gay Rights Protest (August 28, 1971)

- Pride Week ‘73 Emergence & shift to gay liberation (August 1, 1973)

- Homosexuality no longer considered a “disorder” (December 15, 1973)

- Quebec includes sexual orientation in its Human Rights Code, making it the first 
province in Canada to pass a gay civil rights law (December 16, 1977)

- Immigration Act no longer prohibits homosexuals (September 1, 1978)

- First Lesbian Pride March in Canada (May 16, 1981)

- First Programs to Combat Anti-Gay Discrimination (September 1, 1985)

- The Parliamentary Committee on Equality Rights released a report titled “Equality for All.”   The committee writes that it is shocked 
by the high level of discriminatory treatment of homosexuals in Canada. The report discusses the harassment, violence, physical 
abuse, psychological oppression and hate propaganda that homosexuals live with on a daily basis (October 16, 1985)

- First openly gay member of Canadian parliament (February 29, 1988)

- The World Health Organization (WHO) voted to remove ‘homosexuality’ from being designated a mental disorder in the 10th revision 
of the International Statistical Classification of Diseases and Related Health Problems (May 17, 1990)

- Federal court lifts ban against gays and lesbians in the military (October 27, 1992)

- Same-sex couples gain legal adoption rights in Ontario (May 24, 1995)

- Sexual orientation included in Canadian Charter of Rights and Freedoms (May 25, 1995)

- Bill C-33: Sexual Orientation included in Canadian Human Rights Act (June 20, 1996)

- Bill C-38 became federal law which gave same-sex couples the legal right to marry. This made Canada the fourth country in the 
world to allow same-sex marriage (July 20, 2005)

UPSE Supports Pride PEI!  

Pic: Troy Warren (UPSE Labour Relations Officer) and Karen 
Jackson (UPSE President).
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The Union of Public Sector Employees is pleased to announce that 
Family Fun Time will take place from August 22 to 
September 4, 2022 at the Shining Waters Family Fun Park.

Passes are limited as in previous years... so get yours now!

Passes for members are $11.40 each (60% off regular price of 
$28.50) and can only be purchased online at (https://
www.maritimefun.com/shining-waters/).  Select “Buy Passes” 
and then choose “Shining Waters Family Fun Park.”  Next, under “Reserved All Day Pass” select your date, and up 
to 6 passes (max).  You will need to enter a special one-time use only code at checkout to get the discount rate of 
$11.40/pass.  

To get your code, you must call UPSE 
at 1-800-897-8773 or 902-892-5335.  

Note:  
- UPSE ID will be required; children under thirty-
six inches will not require a pass.  

- maximum of six passes per member/household.  If your code is used to purchase more than six passes, all 
passes will be rendered null and void. 

- only UPSE members can purchase passes at the discount rate.  There are up to 6 passes available  per 
household.  If additional passes are needed, you must complete a new transaction at regular prices. 

- members are on their own for food purchases at Shining Waters. 

- passes for Family Fun Time cannot be  purchased at the Union (passes must be purchased online at https://
www.maritimefun.com/shining-waters/).    

Family Fun Time! 
August 22 - Sep 4, 2022
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Save the Date!
• UPSE is hosting its 60th Annual Convention on November 25 and 26, 2022.  

• Did you know that any member in good standing is eligible to attend 
Convention?  

• You must be selected as a voting delegate at a local meeting in 
order to attend.  

• Watch for Local Updates and Meeting Notices or reach out to your Local 
Director.

Contest Time!
• Attend any of your Local Meetings from now up to November 25, 2022 and 
enter your name in a draw for a Tablet (Android).

• Watch for Local Updates and Meeting Notices or reach out to your 
Local Director.

• The lucky winner will be announced 
at UPSE’s 60th Annual 
Convention.  

Note: members do not have to be in 
attendance at Convention to be eligible to win.

For more information call 902-892-5335, toll free 1-800-897-8773, 
E-mail peiupse@peiupse.ca

Contest: Win a Tablet!  
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Don’t Forget to Read Your Collective Agreement!
Have you looked at your collective agreement recently?  Your collective agreement is a legal contract negotiated, agreed to, 
and signed by your employer and your union. Both the employer and the union are bound by law to
abide by its terms and conditions.  It’s like a “rule book” that defines your working 
conditions and sets out the rights and responsibilities of the employer and the 
workers.  In your collective agreement you will find provisions outlining your wages, 
vacation, sick leave, working conditions, rights and benefits.  If you run into a problem 
at work and believe your employer is not following the collective agreement don’t 
hesitate to talk with your Shop Steward or call UPSE to speak with a Labour Relations 
Officer.  By reading and understanding your collective agreement you will become 
more aware of the rights and benefits you have in the workplace.  You will also be in a 
better position to protect yourself, if, and when, any problems arise at work.  To see your collective agreement visit the UPSE website 
(www.peiupse.ca) and look under the “Collective Bargaining” section.  If you would like a hard copy please contact the UPSE office by 
emailing peiupse@peiupse.ca or call 902-892-5335 or toll free at 1-800-897-8773. 

UPSE Development and Training Fund (Health PEI Employees)
The UPSE Health Development and Training fund is available to PEI UPSE members who are employed with Health PEI and are covered 
under the Health PEI Collective Agreement.  The fund  provides employees with monies 
to improve required skills to better perform current job responsibilities as well as future 
job opportunities.  You will find the application and guidelines on the PEI UPSE Website 
(www.peiupse.ca).  Please ensure that you use the current application form found on the 
UPSE website for all of your development and training requests.  Contact UPSE at peiupse@
peiupse.ca or call (902) 892-5335 for questions and inquires about the fund.

UPSE Development and Training Fund (Civil Service Employees)
The Development and Training Fund, a joint initiative of the Government and the PEI UPSE, is designed to provide funding to 
employees for learning opportunities, encourage employee participation, benefit career development and improve government 
service delivery to the citizens of this province. You will find the application and guidelines on the PEI UPSE Website (www.peiupse.
ca).  For more information please contact Tara McGuirk at (902) 368-6175, or email her at tmcguirk@gov.pe.ca

Would you like to receive an e-copy of The Advocate instead of a paper 
copy?  Please contact UPSE by emailing (peiupse@peiupse.ca) or 
call the UPSE office at 902-892-5335, or toll free at 1-800-897-8773.
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PEI UPSE Bargaining Units
City of Charlottetown, Civil Service, Health PEI, WCB,  IRAC, 

Holland College Faculty, Strait Crossing Bridge Limited, 

Holland College Administrative and Support, Tremploy, Grain Elevators 

Corporation, Whisperwood Villa, Holland College Early Learning Centre, 

Community Connections, Morell and Area Early Learning Centre, 

Community Inclusions, Garden Home, Lady Slipper Villa,

Atlantic Tourism and Hospitality Institute

Do you know a group of non-unionized workers who might be interested in joining UPSE?  If so, please 
contact us at 902-892-5335, toll free 1-800-897-8773 or e-mail 
peiupse@peiupse.ca

UPSE offers a wide range of membership services including 
professional staff to help you when problems arise in the workplace 
(full grievance support), experienced negotiators to bargain fair and 
equitable contracts on your behalf, a wide range of educational 
opportunities, and a benefit program for members.  
 

Do You Want to Join UPSE? 

 PEI UPSE is proud to represent over 5000
members in the public and private sectors.
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  You Are the Union
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Follow PEI 
UPSE on 
Twitter!

Follow PEI UPSE  
on Twitter @PeiUpse 

for the latest on UPSE 
news, events, 

labour and social issues.  

 

Weekends

8 Hour Workdays

A Minimum Wage

Paid Overtime

Breaks During Work

Workplace Safety Standards

Child Labour Laws













Thank Unions for ...

PEI UPSE is now on Facebook! 

Search for the “PEI UPSE” page and 
click on “Like this page.”

NEW WEBSITE
Check out UPSE’s new website at 
www.peiupse.ca




