











60th Annual Convention, Executive Elections

Elections for the positions of Second Vice President, and for UPSE's Secretary Treasurer will be held at the Annual
Convention on November 26, 2022. These are two-year terms of office.

In order to run, members must be in good standing for at least one year.
(andidates nominated by the deadline include Mark Arsenault, Second
Vice President (reoffering for Second Vice President) and Kevin Gotell,
UPSE's Secretary Treasurer (reoffering for Secretary Treasurer).

Nominations that were not received by August 29, 2022 will be invited

from the floor at the upcoming Annual Convention.

Mark Arsenault offers for Second Vice President

Hello, | am Mark Arsenault and reoffering to represent UPSE as
2nd Vice on the Board. | have served as 2nd Vice, Director,
Steward and Chief Steward for
Local 14, a union trainer for
educationals, on the Finance
Committee, Pension and Benefits
Committee, was category rep
during the three rounds of
contract negotiations and as a
UPSE member representative on
the Public Service Pension Plan.

ark Arsenauit,
. ) President
Nationally, | have been a Champion

for Change on Tax Fairness and
Promoting Public Services, a Champion for Pensions and a
member of the Advisory Committee on the Environment.

| have been working for the Province since 1993 after 10 years
with private industry and the Canadian Armed Forces Reserves
in the Cadet Instructors Cadre. My work experience has afforded
me the opportunity to work in many different environments -
part time, casual, contract, piece work and full time, under very
different conditions. This experience helps me understand a
|large variety of the concerns our members face.

www.peiupse.ca
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This is my 16th year as the Wildlife Habitat Technician with the
Forests, Fish and Wildlife Division. Over the last 29 years | have
spent time working with Forestry, Environment and
Transportation on my journey from a summer casual to a
full-time classified position. | became an active member of
our Union after [ walked with fellow members to the house in
protest of the 7.5% wage roll back.

| have taken the necessary courses to become a shop steward
and help members work through some of their concerns. [ am
not afraid to speak up and out for our members and will
continue to do so. | have 10 years experience on our Board of
Directors as Local 14 Director and 6 years as 2nd Vice. | hope you
will vote for me to continue as 2nd Vice President at convention.

Thank you.
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60th Annual Convention - Executive Elections

Kevin Gotell offers for Secretary Treasurer

Greetings to my UPSE family, for those of you who do not know
me, my name is Kevin Gotell and once again | am seeking your
support in my re-election as your
Secretary Treasurer at the 2022
Annual PEI UPSE Convention.

We are celebrating our 60th
Anniversary of Convention;

so | sincerely hope we have a
wonderful convention celebrating
PEI UPSE's past, present and future!

Kevin Gotell, Secretary
Treasurer

| have been an active member of

PEI UPSE for over 25 years and have been involved in various
activities. | was a Voting Delegate at the Annual Convention for
many years, prior to being elected as your Secretary Treasurer.

| have served in the past as Director of Local 11; and as
Chairperson of the Public Relations Committee as well as the
Staff Relations Committee. | had the pleasure of serving as your
Secretary Treasurer from 2008 to July of 2011; and have been

in the position again since | was elected at the PEI UPSE Annual
Convention on November 3, 2012; and have been re-elected to
the position at Conventions since 2014.

At present, | am employed with the Department of Justice and
Public Safety as a Judicial Clerk and Deputy Sheriff for Fines
Collection; and my office is located at the Kings County Court
House in Georgetown.

It has truly been an honour and pleasure for me to serve over
the past number of years as your Secretary Treasurer of this
great organization.

Has there been some challenges and up-hill battles? Yes, of

in our fight to ensure that the needs of all PEI UPSE members
are being met and looked after, now, in the present, and will
continue into the future!

We are continually making changes within our organization,
which are to the benefit of all our members; and with the
changes comes growth. Let us continue to grow and move
forward in a positive and caring manner into the future to
ensure that the Prince Edward Island Union of Public Sector
Employees remains the greatest Union in Prince Edward Island!

With your support, | will continue to work on your behalf,

to the best of my abilities on the financial challenges and
opportunities that we face on a day to-day basis; and what we
will face in the future!

In Solidarity,
Kevin J. Gotell

UPSE Thanks Members in Hurricane Effort!

Big thanks to our members in Transportation and Infrastructure
as they continue in their post-Fiona restoration effort across
PEI; and to all UPSE members making a difference every day!
Fiona was the worst storm in Canadian history and left a trail
of devastation across the Island. UPSE members continued to
provide vital services for Islanders in the wake of the storm and
have been pivotal in getting PEI back up and running!

course we have faced many issues. But | sincerely feel that under
the direction of our President; with the support of the Executive
& Board of Directors we have become much stronger and united

UPSE
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PEI UPSE: Cash Flow Budget as Approved by your Board of Directors

2021-2022 Budget Forecast to July 2022 Proposed Budget 2022-2023

Revenues

Dues 2,450,000 2,650,000 2,700,000
*Social Fund 13,500 14,300 14,500
Building Renovation fund 34,000 35,000 36,400
Health Development and Training 30,000 30,000 30,000
Other Income (Fun Day / Golf / etc.) 16,000 5000 5,000
Total Revenue: 2,543,500 2,734,300 2,785,900
Expenses

Advertising 23,000 23,000 25,300
Audit 12,000 11,385 13,200
Bank charges and interest 800 200 350
Building and grounds maintenance 25,000 16,000 25,000
Cleaning 19,400 19,288 21,340
Dues and fees 160, 000 160,000 168,000
Electricity 8,000 8,000 9,000
Fuel 8,000 10,000 18,000
Insurance 20,500 21,000 23,575
Office supplies and expenses 25,000 25,000 26,000
Equipment rental 30,000 25,000 32,000
Postage 5,000 7,300 6,000
Taxes 23,000 22,000 24,500
*Social fund 13,500 14,300 14,500
Telephone and fax 18,000 15,000 18,000
Travel - Staff 10,600 4,500 7,500
Total: 401,800 381,973 432,265
Employment

Wages - Staff 910,000 770,000 910,000
Wages - President 96,252 96,252 98,177
Benefits - President 19,247 19,247 19,632
Employee Benefits 167,000 167,000 170,340
Severance Pay Allocation 15,000 15,000 15,000
Early Retirement Fund Allocation 15,000 15,000 15,000
Training - Staff 12,503 12,000 13,500
Total: 1,235,002 1,094,499 1,241,649
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UPSE’s Approved Budget

PEI UPSE: Approved Budget (continued)

Other

(Campaigns 35,000 8,500 35,000
Legal and Professional Fees 150,000 300,000 250,000
Newsletter (Advocate) 25,200 28,200 30,000
Photography 500 0 1,500
Reference Materials 13,000 13,000 14,000
Defense fund 10,000 10,000 10,000
Total: 233,700 359,700 340,500
Committees

Women’s Committee 10,000 8,500 33,000
Annual Convention 50,000 42,500 127,500
Bargaining 95,000 60,000 111,000
Board & Chairpersons 75,000 60,000 75,000
Constitution & Structure 2,500 500 3,000
Education 100,000 65,000 115,000
Executive Officers 46,000 32,000 42,000
Finance 2,000 750 4,000
Membership Services & Communication 43,000 33,000 52,300
Young Workers 5,000 1,000 7,300
NUPGE travel pool 20,000 10,000 42,500
Pensions & Insurance 5,000 500 7,500
Recreation / Public Relations / Convention 90,000 75,000 91,500
Staff Relations 12,000 7,000 32,000
Stewards Council 50,000 45,000 53,700
Total: 605,500 440,750 797,300
Total cash inflow 2,543,500 2,734,300 2,785,900
Total cash outflow 2,476,002 2,276,922 2,811,714
Budgeted cash inflow (outflow) 67,498 457,378 -25,814
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60th Annual Convention Resolutions

Annual Convention:
Resolutions

The following are summations of
resolutions for convention that have been
submitted for consideration by this year’s
delegates.

Submitted by the UPSE
Board of Directors

Advertising Convention

The intent of this resolution is to remove
the requirement to advertise UPSE’s
Annual Convention in the local print
media as per the constitution. UPSE
will still advertise Convention via social
media, newsletters and the website.

Submitted by Local 1
Bridge Pension

The intent of this resolution is for UPSE
to lobby the provincial government to
extend the bridge pension from age 65
to 67. Changes to the provincial pension
plan increased the age of eligibility for
an unreduced pension from 60 to 62. The
bridge pension was never changed in
accordance to the pension changes. The
bridge pension is still only available until
age 65.

Submitted by Local 19

Dental Plan

The intent of this resolution is for UPSE to
lobby government to decrease the cost of
the dental and health plan for members.

Submitted by the UPSE
Women’s Committee

Child Care
The intent of this resolution is for UPSE to

lobby government to increase wages in
the child care sector. There is currently a
shortage of child care spaces in PEl and
workers in this sector.

Submitted by the UPSE
Women’s Committee

Gender Based Discrimination

The intent of this resolution is for UPSE to
raise awareness about gender based
discrimination and lobby the government
for change. In 2021, studies showed that
women pay an average of 50% more for
unisex hygiene products compared to
men.

Submitted by the UPSE
Women’s Committee

Intimate Partner Violence

The intent of this resolution is for UPSE to
work with government and community
agencies to educate people about con-
sent, healthy masculinity, anti-violence
and solving problems without exerting
power and control over others. Intimate
partner violence is a reality in PEl and
most often affects women and girls.

www.peiupse.ca

Submitted by Local 14 and the
Membership Services Committee

Election Participation

The intent of this resolution is for UPSE to
expand the voting options for the
election of its Board of Directors to
include electronic voting as well as the

current mail-in ballot option.

Submitted by the Membership
Services Committee

Presidential Election

The intent of this resolution is for UPSE to
expand the voting options for the election
of the President to include electronic
voting as well as the current mail-in
ballot option.

Submitted by Locals 8 and 10
Harassment and Bullying

The intent of this resolution is for UPSE to
lobby employers to educate their
managers/supervisors on the proper
treatment of employees, and for fair
investigative measures and resolutions
when there is a case of bullying or
harassment.

Submitted by Locals 8 and 10
Minimum Wage

The intent of this resolution is for UPSE to
lobby the provincial government to raise
the minimum wage in accordance with
the consumer price index.

UPSE
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60th Annual Convention Resolutions

Submitted by Local 19
Income for Seniors

The intent of this resolution is for UPSE to
lobby government to compensate seniors

to help them offset the high cost of living.

Many seniors are living on a fixed income
of less than 15$/hour.

Submitted by Locals 8 and 10
Guaranteed Livable Income

The intent of this resolution is for UPSE to
lobby government to enact in legislation
a program that ensures all Islanders have
a quaranteed livable income.

Submitted by Locals 8 and 10
Subsidized Housing

The intent of this resolution is for UPSE
to lobby government to provide more
accessible, affordable, subsidized public
housing in PEI.

Submitted by the Board of Directors
Vacation Banks

The intent of this resolution is to pay out
the President’s unused vacation banks
yearly as opposed to when the President
leaves their position.

Submitted by Local 14
Local Director Terms

The intent of this resolution is to expand
Local UPSE Director terms from 2 years
to 3 years. This will allow new directors
the necessary time to become properly
situated in the role.

Submitted by Local 14
Convention Delegates

The intent of this resolution is to require
that delegates and alternates at
Convention will have had to attend at
least two Local meetings between
Conventions.

Submitted by Local 1

Post Secondary and El

The intent of this resolution is for UPSE to
advocate on behalf of post-secondary
students to support the current
framework which allows students to file
for El while they attend school.

Submitted by Local 2
Long-Term Care

The intent of this resolution is for UPSE to
lobby government to increase the staff to
resident ratio in Long-Term Care to ensure
adequate hours of care.

10 The Advocate - Fall 2022

Submitted by Local 19
LPN Pilot Project

The intent of this resolution is to lobby
government to allow a certain number
of seats for LPNs to train as RNs. This
could be a pilot project with a possibility
of 10% of the seats being available for
experienced LPNs.

Submitted by UPSE’s Board of
Directors

Presidential Election

The intent of this resolution is to change
the way the President is elected.
Currently, UPSE's President is elected
through a mail-in ballot process that
every member of UPSE is eligible to
participate in. Voter response in the last
number of elections has been low.

This resolution proposes to bring the
Presidential Election back to UPSE's
Annual Convention. It suggests that
delegates attending Convention are more
likely to be active members and perhaps
more aware of the issues.

If this resolution carries, the next
Presidential Election will be carried out at
the 2024 Annual Convention.

UPSE
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Bargaining Update

Whisperwood Villa
Bargaining update
The collective agreement between UPSE

and Whisperwood Villa expired in April of
2022.

Negotiations took place over the summer
and failed to yield a new collective
agreement.

The UPSE bargaining team is now
preparing for conciliation which is
scheduled for November 17 and 18th,
2022.

City of Charlottetown
Bargaining update

UPSE and the City of Charlottetown
recently signed a new four-year collective
agreement in September 2022. President
Jackson thanks the UPSE bargaining
team for their hard work in negotiating

a fair wage and benefit package for the
membership.

Top L-R: Stephen Wedlock (UPSE Bargaining Team) and
Vada Fernandez (UPSE Bargaining Team)

Bottom L-R: Philip Brown (Mayor of Charlottetown), Karen
Jackson (UPSE President) and Troy Warren (UPSE Labour
Relations Officer).

Health PEI
Bargaining update

The collective agreement between
UPSE and Health PEI will expire in March
of 2023.

UPSE aims to exchange packages with
the employer early in 2023. Dates for the
commencement of negotiations are to be
determined.

Holland College
Administrative
and Support
Bargaining update

The collective agreement between
Holland College Administrative and
Support and UPSE expired on March
31,2021. Proposal forms were sent
out before the end of March, 2021,
and teams negotiated in January and
February 2022. Parties were unable
to reach a tentative agreement and
proceeded to conciliation in June of
2022.

Through the process of conciliation the
parties were able to reach an
agreement, that was sent to the
members for ratification.

The members voted in favor of the
new agreement in July of 2022. The
new agreement runs until 2024.

www.peiupse.ca

Civil Service
Bargaining update

The collective agreement between the
Civil Service/W(B/IRAC and the PEI Union
of Public Sector Employees expired on
March 31, 2022. UPSE sent out demand
forms and encouraged the membership
to provide their input about upcoming
negotiations. The forms were returned to
the UPSE office on March 1, 2022.

The bargaining team met and assembled
a negotiating package on May 6 and 7.
Negotiations began on July 20, 22 and
Aug 24th. They will continue on
November 29 and Dec 9, 2022.

Lady Slipper Villa
Bargaining update

The collective agreement between UPSE
and Lady Slipper Villa expired in
September 2022.

UPSE will be sending out demand forms
so the membership can express what
they would like to see in the collective
agreement.

The next steps are to elect the
bargaining team and then establish
dates to begin negotiations.

UPSE
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Supporting Education

UPSE Bursary Program

UPSE is once again opening our Bursary Program to UPSE members, spouses or dependants, who are in full-time
attendance at an accredited College or University. You are invited to submit an appli-
cation for one of the bursaries that UPSE awards annually. Twelve of the bursaries are
$500 and one, the Laurie Jenkins Memorial, is valued at $ 1000 as well as another
valued at $1000.

UPSE is proud to offer this support as part of its ongoing efforts to

promote the importance of life-long learning and education. In order to qualify,
recipients must be enrolled full-time at an accredited post-secondary institution. Bursaries are available for both in-prov-
ince and out-of-province studies. Both the bursaries and the scholarship are for the second semester (after Christmas) and
are awarded on the basis of approved criteria.

To be eligible, applicants must be employed by one of UPSE’s bargaining units and be a member in good standing

(or be a spouse or dependant of a member in good standing). Applicants must be enrolled as full-time students at a
post-secondary institution during the current academic year. An official, sealed transcript (no photocopies)
of the applicants last set of marks should also be included. Students attending Holland College or other institutions that do
not use traditional marking systems must include Grade 12 marks and an evaluation from a college official.

The UPSE Public Relations and Recreation/Convention Committee will base its decision regarding the bursaries on three

factors. They are — in order of importance:

1) Academic ability
2) UPSE involvement (as it relates to the applicant or to the UPSE member of whom the applicant is a spouse/dependant)

3) Financial need

A fourth factor - community involvement - will determine the top award winner for the Laurie Jenkins Memorial
Scholarship.
Applications are reviewed using a “blind test” procedure whereby Committee members are not provided with any

identifying information about an applicant. The Public Relations Committee selects the successful recipients of the
bursaries and/or the scholarship from the applications received. The awards are usually presented over the Christmas break.

All applications must be received by: December 16, 2022 at 4:30 p.m. Application forms are available at the UPSE office or
on the Union’s website at (www.peiupse.ca).

Please note: failure to meet criteria provided in this description may result in the
committee ruling your application ineligible. No application will be considered without
an official, sealed transcript (no photocopies), and all questions must be answered.

12 The Advocate - Fall 2022 U P S E www.peiupse.ca



Union Education

Congratulations to UPSE Stewards on Competing Advanced Steward Training!

Congratulations to our UPSE Stewards who completed their Advanced Steward training. Our members'issues are in good

hands with our capable Stewards. UPSE members participated in the Union’s Advanced Steward seminar which is a course for active
Stewards who have completed Steward Level | and Steward Level II. Participants focused on the grievance handling process,
collective agreements, and labour law.
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Police and Peace Officers Memorial Service

This is the 23rd year that UPSE and Community and Correctional
Services Division has co-sponsored attendance at the Police and Peace
Officer Memorial Service in Ottawa. UPSE was proud to support our
Peace Officers who were part of a strong contingent at the Annual
Canadian Police and Peace Officers’ Memorial Service.

The officers included union activists from across the country, and
those who have worked in provincial adult and youth corrections,
probation and community corrections services, conservation and
highway safety.

In 1998, the federal government proclaimed the last Sunday in September as Police and Peace Officers’ National Memorial Day.
The Canadian Police and Peace Officers’ Memorial Service gives Canadians an opportunity each year to formally express appreciation
for the dedication of police and peace officers, who have contributed so much to our country.

Do You Want to Join UPSE?

Do you know a group of non-unionized workers who might be interested in joining UPSE?
If so, please contact Wilma Ramsay, UPSE Resource and Organizing AL 28 LA LT
Officer, at 902-892-5335, toll free 1-800-897-8773 or e-mail

wramsay@peiupse.ca

WHO WANTS TO
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MAKE A LIVING WAGE 8
UPSE offers a wide range of membership services including {
professional staff to help you when problems arise in the workplace
(full grievance support), experienced negotiators to bargain fair and
equitable contracts on your behalf, a wide range of educational
opportunities, and a benefit program for members.

UPSE Proud!

"Are the contestants ready to organize?"
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PEI UPSE

PEI UPSE is now on Facebook!

Search for the “PEI UPSE” page and
click on “Like this page.”

New UPSE Website!

UPSE has launched its new website.

Check it out at www.peiupse.ca

Facebook and twitter feeds are on the
new site as well.

www.peiupse.ca U PS E

Social Media

Follow PEI
UPSE on
Twitter!

Follow PEI UPSE
on Iwitter @PeiUpse
for the latest on UPSE

news, events,
labour and social issues.

Weekends

8 Hour Workdays
A Minimum Wage

Paid Overtime

Breaks During Work

Workplace Safety Standards

Child Labour Laws
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INTRODUCING THE The opportunity to

’;%. COOKE INSURANCE LOST: help you save money

with your Home and
Property Insurance

LOST & FOUND

) Money to put back in

DEPARTMENT FOUND: Vour pocket thanks to

your employer's Group
Insurance Program

All it takes is a phone call
to tell us where you work

It's that simple.

Because you are a member of the PEI Union
of Public Sector Employees, we can offer you
preferred rates and reduced premiums on your

personal Auto and Property Insurance.

UPSE

¢ UPSE is pleased to work with Cooke Insurance to offer our members preferred
rates. The Cooke’s Home & Auto Group Plan will help you save money. I value
our relationship with Cooke Insurance and the benefits it provides to the
membership as a whole.”” - Karen Jackson, President, UPSE

Don't miss out. We pu
Contact our Insurance Advisors today. Insurance first.

1-800-566-5666 | info@cooke.ca | www.cooke.ca | Visituson facebook.



