





UPSE Bursary Program

UPSE Bursary Winners

UPSE believes in the power of education to transform lives and help create a better society for all. The UPSE Bursary and
Scholarship Program offers financial assistance to students who are attending a college or university. The program helps
reduce some of the economic burden that students face. Isabella Turner Galaise is this year's winner of the Laurie Jenkins
Scholarship valued at $1000, and Dylan Nelson is the winner of the Julie MacKay Bursary valued at $500. Winners not
included in the pictures are Dylan Nelson and Kai Spence.

PEIUPSE PEIUPSE PEIUPSE

PEIUPSE PEIUPSE PEIUPSE ESE
- ] PEIUPSE UPSE PEIUPA PH
PEIUPSE wpss wh® E|UPSE ge\{ PEIUNE ﬂ Q ‘;;7‘,‘

< f : - SE ~ PEIUE & \SE
SE. PEIl{ (S : P ~ : . { f St $\§~

- Y
- MEIUPSE © s

~

#

L— Karen Jackson (UPSE Pre5|dent) Ava Grace Boyle  L-R: Karen Jackson (UPSE President), Emily Cairns L-R: Karen Jackson (UPSE President), and Isabella
(85 00 0), and Lyn Higginbotham (Chair, UPSE PR) (85 00 0), and Lyn Higginbotham (Chair, UPSE PR) Turner Galaise (51,000 and $500).

L-R: Karen Jackson (UPSE President), katelyn Dockerty ~ L-R: Karen Jackson (UPSE President), Kellyn Laverty L-R: Karen Jackson (UPSE President), Monea Taha
($500), and Lyn Higginbotham (Chair, UPSE PR). (%5 00 0), and Lyn Higginbotham (Chair, UPSE PR). (9500), and Lyn Higginbotham (Chair, UPSE PR).

L-R: Karen Jackson (UPSE President), Rachel Misener L-R: Karen Jackson (UPSE President), Robyn MacDonald  L-R: Karen Jackson (UPSE President), Ryanna Ryan
(8500), and Lyn Higginbotham (Chair, UPSE PR (%5 00 0), and Lyn Higginbotham (Chair, UPSE PR) (9500), and Lyn Higginbotham (Chair, UPSE PR)

L-R: Karen Jackson (UPSE President),
Tobiloba Olatian (51,000), and

Lyn Higginbotham (Chair, UPSE PR
Committee).

L-R: Karen Jackson (UPSE President), Tatiana Kelly
(8500), and Lyn Higginbotham (Chair, UPSE PR).
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Staff and Executive

Blair Weeks, UPSE Education and Policy Analyst Retires

Blair said that working as the Education and Policy Analyst for UPSE has [PEIUPSE  PEIUPSE  PEIUPSE PEWPSE
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been one of the highlights of his career. “After my time with government
at 5 different Departments and Health PEI, it was great to be able to use
my experience to help out UPSE members for more than 11 years.

N E
F e

It was also a pleasure to work with my colleagues. The UPSE staff are
dedicated to helping members every day! We had numerous quality
discussions at UPSE courses. | know most of those who attended benefit-
ed greatly and we often played a positive role in helping them deal with

their workplace Cha"enges' L-R: Troy Warren (LRO), Wilma Ramsay (LRO), Andrew Jack (LRO), Mary MacLean (Meetings Coordinator), Mark Barrett
(Communications), Norma Jarvis (Membership Records), Jackie McCaughey (Accounting & Technology)
Bottom L-R: Jason Rendell (Exec Director), Blair Weeks (Research, Education and Policy), and Karen Jackson (President).

UPSE First Vice Presdient, Doug
Ferguson, Retires

UPSE extends best wishes to First Vice President Doug Ferguson on his
retirement from Health PEI. Doug always advocated for safe working
conditions and ensured the collective agreements were followed

in his many roles as Union Steward, Board Member and Executive
Officer. Your efforts and advocacy work have not gone unnoticed and

will continue to make a positive Impact for years to come. L-R: Jim Ryan (UPSE Third Vice President), Karen Jackson (UPSE President),
Doug Ferguson (UPSE First Vice President), Kevin Gotell (Secretary Treasurer),

Thank you for your unwavering dedication to UPSE. Your legacy as a and Mark Arsenault (UPSE Second Vice President)

union activist will live on and continue to inspire future generations.
UPSE wishes you a happy and fulfilling retirement!

Carolyn Knox is UPSE’s New First Vice President

Congratulations to Carolyn Knox (Director, Local 8) who is UPSE’s new First Vice President. After Doug
Ferguson’s retirement and in accordance with the constitution, Carolyn was elected by the Board of Directors
and will serve for the remainder of the term as First Vice President. She is a dedicated UPSE member and
activist who has served for many years as a Steward and Director of her Local. She also was a member of
the Finance Committee, Constitution and Structure, the Women’s Committee, and is the Chair of the Staff  carolyn Knox, First Vice President.
Relations Committee. As a union activist Carolyn has been involved in UPSE campaigns, a member of the UPSE Health PEl bargaining
team, a bully-free workplace coordinator and a representative on the Canadian Health Professionals Secretariat. Her many years of
dedication and experience in the Union will be of great benefit to the membership in her new role.
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Report on 60th Annual Convention

NUPGE Guest speaker: Jason MacLean

NUPGE Secretary Treasurer, Jason MacLean, addressed delegates at UPSE's 60th Annual
Convention. He spoke about the history of UPSE and NUPGE together. UPSE was a founding
member of the national union in 1975. He commended UPSE for its response during the
pandemic by fighting for PPE, arguing for increased health and safety measures, and
increased services for those impacted. Jason also addressed the privatization threat in
health care. He said this is a rising concern as provincial and territorial governments
squabble about funding.

A national campaign is coming in 2023 in support of public health care. Jason explained
that NUPGE was preparing a national survey on health care to support the campaign. Since ~ Jason Maclean, NUPGE Secretary Treasurer

this time the survey has been completed. The poll revealed some interesting findings. 79%

of those polled believe that we have a health care crisis in Canada. Also, the vast majority of Canadians (89%) still support universal
public health care, and 88% want increased government investment in the public system. Canadians are well aware of the challenges
in health care with the closing of emergency rooms, a surge of hospitalizations among children, and unprecedented health worker
labour shortages. The conflict between the premiers and the federal government on health care funding has been news across the
country, and Canadians blame both levels of government for the current crisis. The survey shows that the shortage of health care
workers is seen as the primary driver of the broken health care system. Further, increasing government investments in the public
system to create more positions was seen as the main solution to the challenge at hand.

Member of the Year!

2022 Recipient: Congratulations to UPSE's Member of the Year. .. Arlene Bowness! Arlene has always made the time to answer
any and all questions that members have for her. She takes great pride in what

she does and treats everyone equally. She has great knowledge about the e b ( ;-(
union and she believes that the workplace can be improved through attention ?  PEI I v
and effort. She has assisted countless members with their questions and has p \ @SE <EJUP
helped them understand their rights under the collective agreement. Sheis a , " N g, MUPSE l
great grass roots activist and has been Director of Local 3 for many years as well W\ i PEIUPS
as a Steward and Chief Steward. ',-L_A = i SE

Arlene is well respected by UPSE members, management and her L-R: Arlene Bowness (Member of Year), Karen Jackson
fellow union activists both on the Board and as a Steward. Arlene ensures new (President, UPSE).

Stewards are mentored and understands the important role they play representing
the membership. She wholeheartedly deserves to be named UPSE's Member of the Year for 2022!
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Report on 60th Annual Convention: Resolutions

Annual Convention:
Resolutions

UPSE members spoke passionately
about resolutions brought to the
Convention floor. The following is a list
of resolutions that were carried by the
membership.

Advertising
Convention (Carried)

UPSE will remove the requirement to ad-
vertise UPSE's Annual Convention in the
local print media. UPSE will still advertise
Convention via social media, newsletters
and the website.

Bridge Pension
(Carried)

UPSE will lobby the provincial
government to extend the bridge
pension from age 65 to 67. Changes to
the provincial pension plan increased
the age of eligibility for an unreduced
pension from 60 to 62.

The bridge pension was never changed
in accordance to the pension changes.
The bridge pension is still only
available until age 65.

Child Care
(Carried)

UPSE will lobby government to increase
wages in the child care sector. There is
currently a shortage of child care spaces
in PEIl and workers in this sector.

Gender Based Discrimination
(Carried)

The intent of this resolution is for UPSE
to raise awareness about gender based
discrimination and lobby the
government for change. In 2021,
studies showed that women pay an
average of 50% more for unisex
hygiene products compared to men.

Intimate Partner Violence
(Carried)

The intent of this resolution is for UPSE
to work with government and
community agencies to educate people
about consent, healthy masculinity,
anti-violence and solving problems
without exerting power and control
over others. Intimate partner violence
is a reality in PEl and most often affects
women and girls.

6 The Advocate - Winter 2023

Participaiton / Elections
(Carried)

The intent of this resolution is for
UPSE to expand the voting options for
the election of its Board of Directors
to include electronic voting as well as
the current mail-in ballot option.

Presidential Elections
(Tabled Until 2023 Convention)

The intent of this resolution is for
UPSE to expand the voting options
for the election of the President to
include electronic voting as well as
the current mail-in ballot option.

Harassment and Bullying
(Carried)

The intent of this resolution is for
UPSE to lobby employers to educate
their managers/supervisors on the
proper treatment of employees, and
for fair investigative measures and
resolutions when there is a case of
bullying or harassment.

Kathlene Smallman (Local 5) speaking on resolutions at
Convention.

UPSE

www.peiupse.ca



Report on 60th Annual Convention: Resolutions

Dental Plan (Carried)

The intent of this resolution is for UPSE to
lobby government to decrease the cost of
the dental and health plan for members.

Minimum Wage (Carried)

The intent of this resolution is for UPSE
to lobby the provincial government to
raise the minimum wage in accordance
with the consumer price index.

Income for Seniors (Carried)

The intent of this resolution is for UPSE
to lobby government to compensate
seniors to help them offset the high
cost of living. Many seniors are living
on a fixed income of less than 15%/
hour.

Guaranteed Livable Income
(Carried)

The intent of this resolution is for
UPSE to lobby government to enact in
legislation a program that ensures all
Islanders have a quaranteed livable
income.

Presidential Election (Defeated)
This resolution proposed to bring the
Presidential Election back to UPSE's
Annual Convention. The idea is that
delegates attending Convention are
more likely to be active members and
perhaps more aware of the issues.

Subsidized Housing
(Carried)

The intent of this
resolution is for UPSE
to lobby government
to provide more
accessible, subsidized,

publicly built and
operated housing in

Vacation Banks
(Carried)

The intent of this resolution is to pay
out the President’s unused vacation
banks yearly as opposed to when the

President leaves their position.

Local Director Terms
(Tabled until 2024 Convention)

The intent of this resolution is to
expand Local UPSE Director terms from
2 years to 3 years. This will allow new
directors the necessary time to become
properly situated in the role.

Post Secondary and El

(Carried)

The intent of this resolution is for UPSE
to advocate on behalf of post-
secondary students to support the
current framework which allows
students to file for El while they attend
school.

www.peiupse.ca

o
Khitam Taha, (Local 3)
PE| speaking on resolutions

Long Term Care (Carried)

The intent of this resolution is
for UPSE to lobby government

‘ ﬂ; to increase the staff to resident

® ratio in Long-Term Care to ensure
_adequate hours of care.

LPN Pilot Project
(Carried)

The intent of this resolution is

to allow a number of seats for
LPNs to train as RNs. UPSE will lobby
the provincial government and UPEI
to create a 2 + 2 bridge program from
LPN to RN.

Casual Employees
(Carried)

The intent of this resolution is for UPSE
to lobby the province to amend the
Civil Service Act for casual employees
to have the right to arbitration.

Full Scope of Practice
(Carried)

The intent of this resolution is for UPSE
to lobby Health PEI, government, and
facility administrators to allow LPNs
to work to their full scope of practice
within each facility and floor/unit.

UPSE
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Bargaining
Bargaining Update

Whisperwood Villa
Bargaining update

The collective agreement between UPSE
and Whisperwood Villa expired in April of
2022.

Negotiations took place over the summer
and failed to yield a new collective
agreement.

The UPSE bargaining team met in
November with the employer for
conciliation unfortunately the process
was not successful and the parties have
been directed to move toward
arbitration.

The Legal counsels for the Employer and
the Union are engaged in discussions to
appoint an arbitrator and set dates.

Health PEI
Bargaining update

The collective agreement between
UPSE and Health PEI will expire in March
of 2023.

UPSE’s bargaining team is in place and
next steps include exchanging packages

with the employer and scheduling dates
for the commencement of negotiations.

Stay tuned and check UPSE's website for
further announcements as information
becomes available.

Lady Slipper Villa
Bargaining update

The collective agreement between UPSE
and Lady Slipper Villa expired in
September 2022.

UPSE sent out and received demand
forms to establish bargaining priorities
for the upcoming negotiations. The UPSE
bargaining team is now in place.

Lady Slipper Villa currently awaits a
funding package from the province so
that it can prepare for the
commencement of negotiations. Dates
are to be determined.

Civil Service
Bargaining update

The collective agreement between the
Civil Service/W(B/IRAC and the PEI Union
of Public Sector Employees expired on
March 31, 2022. UPSE sent out demand
forms and encouraged the membership
to provide their input about upcoming
negotiations. The forms were returned to
the UPSE office on March 1, 2022.

The bargaining team met and assembled
a negotiating package on May 6 and 7.

Negotiations began on July 20, 22 and
Aug 24th. Negotiations resumed on
January 31, 2023 and a tentative deal
was reached. Kits will be distributed to
the membership as soon as possible for
the ratification vote.

Please see UPSE’s website, Facebook
page or Twitter for continuing updates on
negotiations .

Don’t Forget to
Read Your Collective
Agreement!

Have you looked at your collective
agreement recently? Your collective
agreement is a legal contract negotiated,
agreed to, and signed by your employer
and your union. Both the employer and
the union are bound by law to

abide by its terms and conditions. It’s like
a“rule book” that defines your working
conditions and sets out the rights and
responsibilities of the employer and the
workers.

In your collective agreement you will find
provisions outlining your wages, vacation,

sick leave, working conditions, rights

and benefits. If you run into a problem

at work and believe your employer is not
following the collective agreement don't
hesitate to talk with your Shop Steward or
call UPSE to speak with a Labour
Relations Officer.

725

ON CONTRACT PROTECTS
YOUR RIGHTS. READ 1T/
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Retirees

a difference

Thank you for making lutes the 2022

for all Islanders. UPSE Sa

Retirees!

UPSE congratulates its retirees in 2022. They deserve thanks for their contribution to society and for making the Island a better place
to live and work. Retirement is a milestone in ones life. There were years of dedication and hard work, and now UPSE retirees are
embarking on new challenges and adventures.

Some will find work in new areas or take advantage of opportunities and dreams that may have went unfulfilled; others will use their
extra time to recreate, relax and spend more time with family. Retirement is a significant achievement and celebration. It marks
the beginning of a new phase of life. The Union of Public Sector Employees congratulates its 2022 retirees for their hard work and

dedication to Islanders.

KEVIN ARSENAULT
MICHAEL BAGLOLE
PAUL BAGLOLE
BETTY BAILEY
FRANCES BANKS
WARREN BANKS
CINDY BIRT

GWEN BURKE
ROWENA BURKE
KATHY CAMPBELL
MARY CAMPBELL
T. PAULINE CAMPBELL
CHERYL CANNON
M CLOW

PETER COADY
DAVID CONNOLLY
DARRYL CONSTABLE
JEAN CORMIER
JUDY COSTELLO
CINDY DAWSON
RHONDA DEAGLE
BERTHA DENNIS
CAROL DINGWELL

PROV CORR CENTRE - SUMMERSIDE
QUEEN ELIZABETH HOSPITAL
TOURISM MARKETING
FINANCIAL SERVICES
RIVERVIEW MANOR

LEGAL & JUDICIAL SERVICES
HIGHWAY MAINTENANCE
SUPPLY AND SERVICES
(OLVILLE MANOR

PROBATION SERVICES
WEDGEWOOD MANOR

SOURIS HOSPITAL

MENTAL HEALTH - MONTAGUE
PLANNING AND DEVELOPMENT
CONSUMER CORPORATE & INSURANCE SERV.
RETIREE

RETIREE

BEACH GROVE HOME

LCC- ALBERTON LIQUOR STORE
PRINCE COUNTY HOSPITAL
COLVILLE MANOR

LIBRARY - MORELL

PUBLIC HEALTH

www.peiupse.ca
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CHERYL HEGARTY
DARLENE HENDRICKEN
SHELLEY HERON
LAURIE HISCOCK

BEN HOGAN

CARRIE JAMES
HEATHER KAMPHUIS
PEGGY KING

DAVID LAWLESS

GLEN LEARD

MYRNA LECLAIR
JOANNE MACDONALD

NANCY MACDONALD-LOO

SHELIA MACINNIS
PAUL MACKENZIE
RAYMOND MACKENZIE
ALLAN MACKINNON
CHARLES MACKINNON
FRANK MACLAREN
JAMES MACLEOD
JOANNE MACLEOD
RHONDA MACLEOD
LEONA MACNEIL

HILLSBORO HOSPITAL

FORESTRY

HOME CARE - JOHN YEO DRIVE
RETIREE

FINANCIAL SERVICES

HILLSBORO HOSPITAL

QUEEN ELIZABETH HOSPITAL
HOME CARE - RIVERVIEW MANOR
TOURISM DEVELOPMENT

STRAIT CROSSING BRIDGE LTD.
MEDICAL CENTRE

SKILLS PEI

PROV CORR CENTRE - CHARLOTTETOWN
WORKERS COMPENSATION BOARD
PRINCE COUNTY HOSPITAL
HIGHWAY OPERATIONS
HIGHWAY LAB

HIGHWAY OPERATIONS
HIGHWAY OPERATIONS

GOLF LINKS - DUNDARAVE
SUMMERSET MANOR

GOV'T GARAGE - GEORGETOWN
COLVILLE MANOR

The Advocate - Winter 2023 9



Retirees

SHANE DORAN YOUTH JUSTICE

SHARON DRAKE QUEEN ELIZABETH HOSPITAL
TAMMY DRISCOLL SHERWOOD HOME

ROBIN DRUMMOND SUMMERSIDE YOUTH CENTRE
BRIAN EDWARDS SUMMERSIDE YOUTH CENTRE
DALE ELLIS CAPITAL PROJECTS

JEAN FORD HOME CARE - WEDGEWOOD
JAYNE GALLANT BEACH GROVE HOME

JOY GALLANT PRINCE COUNTY HOSPITAL
PAUL GALLANT GROUP HOME - PROVINCIAL ADOLESCENT
CATHY GAUDET SUMMERSET MANOR

JOHN GAUDET SUMMERSET MANOR

JUNE GODFREY AGRICULTURE

ALLAN GREEN HIGHWAY OPERATIONS

METTE HALLEY INCOME SUPPORT

CAROL HANDRAHAN  CORPORATE SERVICES

CHRISSY MURPHY  HILLSBORO HOSPITAL
MARSHIANELSON ~ SUMMERSET MANOR
JNICHOLSON LCC- SUMMERSIDE GRANVILLE ST
FRANK PETERS PLANNING AND INSPECTION
TANIA PETERS (OLVILLE MANOR

DEBORAH PETTIPAS  LEGAL & JUDICIAL SERVICES
ROBIN PHILLIPS ADMINISTRATION/FINANCE
JOANNE PLUMMER  BEACH GROVE HOME

M. POTTER SUMMERSET MANOR

HELEN POWER-LEWIS LIBRARY - CONFEDERATION CENTRE
DENNISPRAUGHT ~ LCC-TYNEVALLEY

JOAN PRAUGHT INCOME SUPPORT

NELDA PRAUGHT SKILLS PEI

DANA PUSHIE CHILD & FAMILY SERVICES
CAROLYN READ COMMUNITY & CORRECTIONAL SERVICES
WILLIAM REEVES BUILDING MAINTENANCE

10 The Advocate - Winter 2023

UPSE

REGINALD MCCARVILL
MILDRED MCCORMACK
ELMER MCINNIS

JOAN MCINNIS

JEAN MCKEARNEY
BRENDA MCKINNON
DAVID MCKINNON
CARLA MCLEOD
RHONDA MILLAR
MICHELEMONTGOMERY
KIRK MORRISON
SALLY MORRISON
VINCE MORRISON
PAULA MULLEN

BRETT MURPHY

ALAN ROBBINS
DEANN ROBERTSON
EDITH ROBERTSON
MARLENE ROBICHAUD
BRENDA RYE

JIM SHARKEY
DERRILL SHAW
CLAUDE SHEA
MARLENE SMITH
GARNET TAYLOR
REGINATOWNSHEND
RENE TREMBLAY
LORNA UNDERHILL
ELIZABETH VESSEY
KAY WAKELIN

ADMINISTRATION/FINANCE
COLVILLE MANOR

HIGHWAY SAFETY
ADDICTIONS - LACEY HOUSE
QUEEN ELIZABETH HOSPITAL
SUMMERSET MANOR
HIGHWAY OPERATIONS

PROV PALLIATIVE CARE CENTRE
SUMMERSIDE YOUTH CENTRE
CROWN ATTORNEYS OFFICE
RETIREE

CHILD PROTECTION

HIGHWAY OPERATIONS
QUEENS PRINTER

HIGHWAY OPERATIONS

HIGHWAY OPERATIONS

BEACH GROVE HOME

QUEENS PRINTER

COMMUNITY SERVICES

WEDGEWOOD MANOR

COMMUNITY & CORRECTIONAL SERVICES
HIGHWAY OPERATIONS

IT - SULLIVAN BLDG

HARBOURSIDE FAMILY HEALTH CENTRE
PROPERTIES AND SURVEYS

INCOME SUPPORT

YOUTH JUSTICE
ADMINISTRATION/FINANCE

PRINCE EDWARD HOME

HEALTH CENTRE - CENTRAL QUEENS

www.peiupse.ca



Congratulations to our
Winners!
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Congratulations to Gail Ellsworth (Local 12) Grand Prize
Winner of $3500 Air Canada Travel Credit as part of UPSE's
60th Annual Convention celebrations.

Michael Gibson (Local 20) with Holland College Faculty
wins a tablet after participating in an UPSE contest
encouraging members to attend their Local meetings.

Gail is employed as a Cannabis Clerk at Cannabis Congratulations Michael!
Management Corporation and is a member of Local 12.

The 60th Annual Convention Special Committee,
Congratulates Gail and wishes her happy travels!

UPSE 50/50 Draw in Aid of Women’s Shelters
across PEI

Adam Gallant (Local 13) wins $733.50
Pic: Adam Gallant (Local 13), Dina DesRoches

(UPSE Women’s Committee), and Karen Jackson
(UPSE President)
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Occupational Health and Safety

UPSE and Community Involvement

UPSE is pleased to partner each year with Cooke Insurance to provide $5,000 in donations for Island non-profit groups across Prince

Edward Island. g
A

This year’s list includes:

LifeHouse $500

Toys for Tots $1,000

St. James Parish $500

Santa’s Angels $750

Souris Lions Club $750

Bloomfield and Area Christmas Hampers $500
Esther Finkle Fund $500

Caring Cupboard $500

Pic (L-R): Scott Cameron (Cooke Insurance), Karen Jackson (UPSE President), and Gerard
Murphy (Ocean 100)

Worker Benefits: WCB Benefit Increases

Amendments to the Workers Compensation Act were passed during the fall 2022 sitting of the legislature, providing for a suite of
incremental enhancements to worker benefits.

The first set of enhancements are now in effect, raising the S afety
compensation rate for wage loss benefits from 85% to 90% of / \
net earnings and increasing financial supports for workplace @ Work

fatalities. Workers Compensation Board of PEI

The benefit enhancements are as follows:
« An increase to the lump sum death benefit for a workplace fatality, from 40% to 100% of the MAE, effective December 1, 2022.
« Anincrease of the financial support for burial expenses, from $7,500 to $15,000, effective December 24, 2022.

« An increase to the workers compensation rate, from 85% to 90% of net earnings wage loss benefit payments, effective January 1,
2023.

« Anincrease to the cap on cost of living adjustments for long term benefits, from 4% to 6% based on changes to the Consumer Price
Index (CPI), effective July 1, 2023.

- The replacement of the calculation method of the MAE to keep pace with PEl wage growth, effective January 1, 2024
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Health Care Crisis

Shortage Of Health Care Workers Driving Health Crisis

In a recent Abacus Data poll, commissioned by the National Union of Public and
General Employees (NUPGE), Canadians named 3 main things as the drivers in the
crisis:

- a shortage of health care workers due to strains of the job (84%)
- a shortage of health care workers due to strains of the job and insufficient wages (82%)
- a combination of mismanagement and underinvestment by both federal and provincial governments (82%)

“It's not surprising that the most common unprompted response to our survey when asked why our health care system isn't working
well was the lack of employees/staff,’ said Bert Blundon, NUPGE President.

“Not surprising because every day we hear from our members about how they have to endure more emotional and physical strain,
work longer hours, and are burned out. We have been pushing health care to the edge, and it has to stop.”

Health care must be priority for provincial and federal governments

“Canadians also agree that the underinvestment and mismanagement of our health care system by the federal and provincial gov-
ernments has led us to this crisis. The lack of funding in health care has allowed provinces, like Ontario and others to undermine the
public health system. Ford’s expansion of for-profit health care clinics is a prime example of how they would rather sell it off than
invest further,” said Blundon.

“Equally, without strings attached to the funding from the federal government, there is no accountability for how those dollars are
spent. Fixing our health care system is one of the top priorities for Canadians, ranking only behind rising inflation and the rising cost
of living,” said Blundon. “Considering how much people are suffering economically, it's a testament to how much people want to see
action on health care.” Blundon stated.

80% of people said governments are choosing other priorities for money instead of investing in health care.

Solutions obvious to Canadians

“Canadians understand the problem clearly, and can see the obvious solution,” said Jason MacLean, NUPGE Secretary-Treasurer.

- 87% said the government needs to invest more to create more health care positions in the public sector

- 85% support the government increasing investment to provide higher wages for health care workers to attract them to the sector
- 75% believe that government’s need to make health care a priority

- 72% said better management will make a positive impact in health care.

“Health care workers are key to improving our health care system,” said MacLean. “This survey shows that people believe health care
workers have such a positive impact that having more of them will turn our system around.”
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You Are the Union

Do You Want to Join UPSE?

Do you know a group of non-unionized workers who might be interested in joining UPSE? If so, please

contact Cathy MacKinnon (Resource and Organizing Officer) at NV VV Vavivvivviig,
/‘—‘_> [oYeYoNs NoXeo e NoXoNoXoXo)5) N\

902-892-5335, toll free 1-800-897-8773 or 2le oI=

0. . : Z O WHOWANTSTO ol

e-mail peiupse@peiupse.ca : 219 0|3

: 2| |MAKE A LIvING wAGE | O] <

. c . c ¢ N =z ol<

UPSE offers a wide range of membership services including ¢ 219 YN

—_—

professional staff to help you when problems arise in the workplace
(full grievance support), experienced negotiators to bargain fair and
equitable contracts on your behalf, a wide range of educational
opportunities, and a benefit program for members.

| J

PEI UPSE is proud to represent over 5000 A he contesants ready o organize”
members in the public and private sectors.

PEI UPSE Bargaining Units
City of Charlottetown, Civil Service, Health PEI, WCB, IRAC,
Holland College Faculty, Strait Crossing Bridge Limited,
Holland College Administrative and Support, Tremploy, Grain Elevators
Corporation, Whisperwood Villa, Holland College Early Learning Centre,
Community Connections, Morell and Area Early Learning Centre,

Community Inclusions, Garden Home, Lady Slipper Villa,

Atlantic Tourism and Hospitality Institute
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PEI UPSE

PEI UPSE is now on Facebook!

Search for the “PEI UPSE” page and
click on “Like this page.”

You Are the Union

New UPSE Website!

UPSE has launched its new website.

Check it out at www.peiupse.ca
v

% PRINCE EDWARD ISLAND
UPSE UNION OF PUBLIC SECTOR EMPLOYEES CONCEPT D /

v

v

www.peiupse.ca U P S E

Follow PEI
UPSE on
Twitter!

Follow PEl UPSE
on Iwitter @PeiUpse
for the latest on UPSE

news, events,
labour and social issues.

Weekends
L XX

8 Hour Workdays

A Minimum Wage
Paid Overtime

Breaks During Work
Workplace Safety Standards

Child Labour Laws
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INTRODUCING THE

%%, COOKE INSURANCE
o2, GROUP s

The opportunity to
help you save money
with your Home and

Property Insurance

LOST:

LOST & FOUND

oA C——

DEPARTMENT

Money to put back in

FOUND: Vour pocket thanks to

your employer's Group
Insurance Program

All it takes is a phone call
to tell us where you work

It's that simple.

Because you are a member of the PEI Union
of Public Sector Employees, we can offer you
preferred rates and reduced premiums on your

personal Auto and Property Insurance. UPSE

“¢ UPSE s pleased to work with Cooke Insurance to offer our members preferred
rates. The Cooke’s Home & Auto Group Plan will help you save money. I value
our relationship with Cooke Insurance and the benefits it provides to the
membership as a whole.”” - Karen Jackson, President, UPSE

Don't miss out.
Contact our Insurance Advisors today.

1-800-566-5666 | info@cooke.ca | www.cooke.ca | Visituson facebook.

UPSE Executive Officers

President: Karen Jackson
kjackson@peiupse.ca

First Vice-President: Carolyn Knox,
cknox@ihis.org

Second Vice-President: Mark Arsenault
maarsenault@gov.pe.ca

Third Vice-President: Jim Ryan
jimryan@eastlink.ca

Secretary-Treasurer: Kevin Gotell
kgotell@peiupse.ca

UPSE Staff UPSE Staff
Wilma Ramsay: Labour Relations Officer Norma Jarvis: Membership Records Coordinator
wramsay@peiupse.ca njarvis@peiupse.ca

Troy Warren: Labour Relations Officer
twarren@peiupse.ca

Andrew Jack: Labour Relations Officer
ajack@peiupse.ca

(athy MacKinnon: Resource & Organizing Officer
cmackinnon@peiupse.ca

Mark Barrett: Communications & Campaigns Officer
mbarrett@peiupse.ca

Mary MacLean: Education and Meetings Coordinator
peiupse@peiupse.ca

Jackie McCaughey: Accounting and Technology
Coordinator
jmccaughey@peiupse.ca




